You’ve trained to give
special treatment, so
you can expect to receive it
Your degree will open a lot of doors,
including ours.
If you’re about to graduate, you can join the
numerous doctors who have chosen to trust us
with their finances throughout their careers.
You’ll discover that, like you, we are specialists.
We’ve worked with the medical profession for
over twenty years. And because we’ve taken
the time to know more about you, we can do
more for you.
Visit boqspecialist.com.au/students to find
out how we can help you.

Transactional banking and overdrafts / Savings and deposits / Credit cards / Car finance / Home loans
Products and services are provided by BOQ Specialist - a division of Bank of Queensland Limited ABN 32 009 656 740
AFSL and Australian credit licence No. 244616. Terms and conditions, fees and charges and lending and eligibility criteria
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association

AMSA and the Red Cross to pit medical
schools against one another in a race to
donate blood, registering 1800 donations
in a year and counting. AMSA Academy
is an online educational platform running
courses on topics including global, sexual
and mental health.

AMSA is the peak representative body for
medical students in Australia. AMSA exists to connect, inform and represent each
of the 17,000 medical students at Australia’s 20 medical schools. Each of the 20
medical schools in Australia elects a representative to sit on AMSA Council.

Publications: AMSA produces many publications which are distributed electronically and in hardcopy. These publications,
like this guide you are reading, are an
important conduit through which AMSA
connects and informs Australian medical
students.

Advocacy: AMSA advocates for medical
students through policy development,
advocacy campaigns and representation
to governments, universities and relevant
medical and medico-political bodies.
AMSA has a strong grass-roots approach
to policy development, whereby ThinkTanks produce and review policy and other initiatives.

AMSA’s IRG is here to make applying for
internships easier for our graduating students. Your executive and reps have spent
a busy couple of weeks corresponding with hospitals to bring you the most
comprehensive guide to help you into the
workforce.

Events: The events calendar kicks off in
May, with AMSA’s premier event, the National Leadership Development Seminar
(NLDS). NLDS brings together 90 of Australia’s budding health leaders for focused
upskilling in leadership, advocacy and political engagement. In July, AMSA runs its
famed National Convention, held annually
since 1960. Convention sees over 1,200
Australian medical students unite for the
world’s largest entirely student run event.
AMSA’s Global Health Conference (GHC)
runs each August, with over 700 delegates passionate about innovation and
equity in global health.
Projects: AMSA’s projects include diverse topics including rural health, refugee health, LGBT health and climate
change. AMSA’s Mental Health Campaign
aims to improve medical student mental
health and wellbeing. Vampire Cup unites

about the irg

The Internship and Residency Guide lists
all the basics about each and every hospital in Australia that final year students
can apply for an internship, with information about rotations, locations, and allocations. Where applicants wish for more
information than the basics, there are
contact details for someone to speak to
at each training network.

DISCLAIMER

While we have endeavoured to bring you
the most up to date information available, please keep in mind that while using
this guide, things may have changed. We
thoroughly recommend that, in addition
to the information in the IRG, applicants
also visit the website of the state or training provider they are thinking of applying
to, and research the hospitals which they
would consider working at.
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from the amsa
president
To each and every final year medical student: congratulations on making it to this
last stage of your degree! Whether undergraduate or postgraduate, it’s a long
road from the first day of medical school
to now.
You might remember that your AMSA
Representative was there at your O’ Week,
handing out colorful Convention stickers
or telling you about the Mental Health
Campaign. On week one of your degree
AMSA wanted to give you a show of support, so you knew you could come to us
anytime, starting from when you were
finding your feet in the beginning. That
same support is here as you’re planning
your way forward at the end.
Coming to the conclusion of your medical student journey means taking the next
step into your career, and this Internship
and Residency Guide is AMSA’s way of
backing you from one step to the next. I
hope that this guide gives you all the information you need to empower you to
make the best choice for your future.
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I want to thank those that volunteered
their time to create this guide, in order to
help those further along in their degree.
AMSA and everything it does is built on
the backs of those who volunteer their
time to make the lives of other medical
students better. This document owes everything to your dedicated AMSA Representatives for collating the information,
and to the unstoppable Editor-in-Chief
Jessica Yang for bringing together such
an outstanding final product.
In the remainder of your final year, AMSA
will still be here cheering you on. If you
want to get involved with AMSA this year,

or if you hit any bumps in the road and
need our support, we’ll be here. You can
always get in touch at president@amsa.
org.au.
Congratulations to the Interns of 2017, I
know you’ll do those of us coming after
you very proud.
Elise Buisson
AMSA President

from the
irg editor
First and foremost, I hope this guide is a
useful resource for my peers, and helps
you on your path to becoming doctors.
Internships seem like a far-off destination
in my mind and I am glad I have had the
unique chance to collate and edit the IRG.
I have learnt so much about the opportunities we have outside of our medical
schools and this guide will hopefully be
able to impart that knowledge onto you.
This guide has been a challenging task
for me, but it could not have been done
without the help of your amazing AMSA
Representatives and the rest of the 2016
Executive. These people contacted every
hospital and network to get you the most
up-to-date information, and sacrificed
so much of their time to help create what
would become a great resource for graduating students.
I hope you find the following guide useful
and I especially hope it makes the step out
of medical school a little less daunting.
Best of luck,
Jessica Yang
IRG 2016 Editor-in-Chief
AMSA Publications
& Design Officer

from the ama
president
Medicine – A Rich and Rewarding Career
It is my great pleasure, as AMA President,
to welcome you to your chosen profession, medicine – a profession that offers
you a lifetime of success and satisfaction,
joy and sadness, never ending learning,
and friends for life.
The people you study with and the people
you learn from will be your colleagues and
mentors throughout your rich and rewarding careers.
You will find as you make your way in
the world of medicine you will constantly
need friendship, companionship, advice,
support, and guidance.
Your fellow doctors will always be there
for you, and so will the AMA.
The AMA is a professional organisation,
but it also a membership organisation.
We have a duty to advocate and advance
the interests of our members. We do this
in an ethical and moral framework, and
that is our core purpose.
The ability of the AMA to advocate on behalf of the whole of the medical profession is a strength – and it is a strength
that is unique to the AMA.
The role of the AMA is so much more,
though.
In 1948, the World Medical Association
agreed on a new ‘oath’ – the Declaration
of Geneva. It has been amended a number
of times and it starts like this:

I solemnly pledge to consecrate my life to
the service of humanity;
I will give to my teachers the respect and
gratitude that is their due;
I will practise my profession with conscience and dignity;
The health of my patient will be my first
consideration…
The Declaration is useful because it encapsulates for many doctors what it actually means to be a doctor.
It puts our patients as the priority and,
as a professional organisation that represents doctors, the AMA has to put the
interests of patients and the health of the
public as a priority.
The idea that doctors devote their life to
the service of humanity is an important
one. Many doctors go into medicine for
that purpose.
It also means that our role extends well
beyond the role of direct interaction between doctor and patient in the consultation room.
Advocating for the health of our patients
is a key motivation for doctors who
choose to actively serve the AMA. And
this is a genuine commitment – a passion
for many.
That is why many doctors choose to
combine their busy clinical lives with their
equally busy and time-consuming advocacy work with the AMA – at both the
State and Federal level.
Doctors have had a proud tradition of advocating for the safety and health of the
public generally.
It’s a role that I personally believe is important, and it is a key reason for me serving the profession as AMA President. It is
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also a key reason why I am involved with
the ‘Don’t Rush’ road safety campaign in
NSW.

The AMA also has a generous member
benefits program. Find out more on the
AMA website https://ama.com.au/

I made public health a priority when I was
AMA NSW President, and it is a priority for
me as the Federal AMA President.

The AMA can open up a world of opportunities for you throughout your medical
career. The AMA is a friend, adviser, mentor, colleague, and confidant – for life.
Join us.

The AMA has a proud reputation of leadership in public health advocacy. The list
is long, but highlights include:
• the AMA Indigenous Health Report
Card;
• support for tobacco plain packaging;
• support for clear food labelling to
help combat obesity;
• our ongoing campaign to raise vaccination rates;
• advocating for proper health care
for asylum seekers and refugees;
• highlighting the health effects of
climate change;
• raising concerns such as domestic
violence and alcohol-related violence;
• talking about possible negatives
from the Trans-Pacific Partnership
(TPP) free trade agreement;
• our annual Dirty Ashtray Awards
highlighting legislative deficiencies
in tobacco control and stopping
people smoking;
• pressuring the Government to make
a significant contribution to controlling the Ebola outbreak in West
Africa; and
• the National Alcohol Summit we
staged last October.
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This only scratches the surface of our
public health agenda, which complements our political activity on policies
affecting primary care, public hospitals,
medical training and medical practice,
and practical support like career advice,
practice management advice, legal and
insurance issues, and doctors’ health.

A/Prof Brian Owler
President, AMA

from the ama
CDT CHAIR

AMACDT: Your Voice, Your Organisation
Congratulations! After many long years
of study, late nights, stressful exams and
what seems like endless placement, you
are here! Graduation. From both myself
and the entire Australian Medical Association, congratulations on finishing your
undergraduate career and welcome to
your prevocational training.
The end of medical school is a great time
in your training. The elation of finishing
your studies and the excitement to start
your career is overwhelming, dulled only
by those nerves that every first-time doctor has experienced. As you transition
away from being a medical student and
towards the beginning of your professional career, you will slowly start to leave
to comforting embrace of AMSA and your
medical student society. Just as these
organisations were a part of your medical
training, the Australian Medical Association and the Council of Doctors in Training is a part of being a doctor and we welcome you with open arms.

The Australian Medical Association
Council of Doctors in Training (AMA CDT)
is your professional association, representing all medical practitioners in training. This includes all interns (you!) right
up to fellows. AMA CDT advocate on a
wide range of issues important to doctors in training, including medical training capacity and quality, doctors’ health,
safe working hours, and health system
funding. It’s through the AMA’s advocacy, alongside AMSA, that increases in the
number of internships have been achieved
in recent years.
The AMA also speak out about important public health issues, including global
health, climate change, alcohol related
harms, and the social and environmental
determinants of health.
AMA CDT’s major concern is your training and your training experience. It is our
job, as your organisation, to ensure that
you experience the best prevocational
and vocational medical training that the
Australian health care system has to offer. Is is our job to advocate for thorough
and robust medical workforce planning to
ensure that our workforce is sustainable
and fulfilling the needs of our society. We
will continue to fight hard to maintain the
high quality of Australia’s medical education system as you progress throughout
your training.
As the AMACDT Chair, it is my job to ensure that Doctors in Training are recognised as a crucial part of the medical
profession and critical stakeholders in the
Australian health system. Most importantly, it is my job to ensure that AMACDT
remains connected to and relevant to you,
the junior members of our profession.
The AMA is only as strong as its membership and I urge you to join us on your
graduation. Help us, your colleagues, to

ensure that the Australian health care
system has a bright future and ensure
that our medical training continues to be
strong and robust.
Your intern year is as much for learning as
it is for working. Don’t be afraid to slow
down and take it all in - you have years
of training ahead of you and you will look
back on your internship with fondness. It
may be difficult but just as you have made
it through your training so far, you will
make it through your internship and you
will be a better doctor for it. Remember
that even your bosses started their careers as junior doctors - it is all up from
here!
Welcome to the professional and welcome to AMACDT. We wish you the very
best of luck for your intern year.
Dr Danika Thiemt
Chair, AMA Council of Doctors in Training
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Choose your own
adventure

Open up your career options with a Fellowship of ACRRM,
the only GP training program specifically designed to equip doctors
to handle the challenges of rural and remote medicine.

10

Be a better doctor
www.acrrm.org.au
1800 223 226

information for applicants
WHAT IS AN INTERNSHIP?
An internship is a one year period where
a medical graduate undergoes supervised
clinical training within an accredited hospital. Interns have been granted provisional registration with the Medical Board
of Australia and will gain full registration
at the completion of their intern year. In
general, interns are required to complete
47 weeks of clinical training, which excludes time taken off for sick or annual
leave.
WHAT IS THE STRUCTURE OF THE YEAR?
Most hospitals operate with five rotation
blocks throughout the year for interns.
Some have four, ranging between 10 and
12 weeks in length.
WHAT TERMS DO I NEED TO COMPLETE?
Australian interns are required to complete five terms throughout the year, consisting of at least one surgical, medical
and emergency medicine term. Each hospital offers a different selection of terms
for their interns. Residents do not tend to
have core terms.
HOW MUCH WILL I NEED TO WORK?
For all states across Australia, a standard
week is 38 hours plus overtime. What applicants need to look out for is their particular state and hospital’s regulations
about overtime. Generally, expect to have
at least one overtime shift each fortnight,
if not every week. These include evening
shifts, night shifts and weekend shifts.
Applicants also need to look out for when
they have a sick relief shift. The doctor on
sick relief can be called at any time of the
day or night to step in. This includes being
called to step into a night shift when an
intern is about to go to sleep. Each state
has a different policy on ‘unrostered overtime’. An applicant should check out their

state and hospital policies on this prior to
commencing work.
CAN I MAKE A COUPLE APPLICATION
WITH SOMEBODY ELSE?
Most states accept applications for couples or joint-tickets. It is best to check
with the websites listed under each state’s
application information section.
CAN I GET SPECIAL CONSIDERATION FOR
MY APPLICATION?
Each state has a separate and different
policy for special consideration. Special
consideration is generally reserved for
applicants with extenuating circumstances such as dependent children or a serious illness. Check their websites for more
info.
WHAT IS AN INTERN’S BASE SALARY?
Each state has a different award salary.
JMOs are paid a base salary, with professional development allowances, overtime and penalty rates added on top of
this. The amount of overtime an intern is
paid depends on how many hours they
work! The approximate starting salaries
in 2014 (including known allowances, and
excluding overtime) range from $61000
to $73000 depending on the state a JMO
works in.
WHAT IF I AM AN INTERNATIONAL STUDENT GRADUATING FROM AN AUSTRALIAN MEDICAL SCHOOL?
An international student intending to stay
in Australia for internship and/or vocational training must lodge an application
for a Business Long Stay Visa subclass
457 before the expiry of their student
visa. The hospital offering employment
will assist in this process. If international
students wish to stay in Australia for vocational training and apply for permanent

11

residency (under the Regional Sponsored
Migration Scheme or the Employer Nomination Scheme) after completing their
internship, they will need to investigate
their visa options. The Department of Immigration and Border Protection website
at www.immi.gov.au is a helpful resource.
Some states require proof of English language proficiency to begin internship.
Please check upon application if this is
the case, as students have been held up
considerably by this process in the past.
CAN I APPLY TO NEW ZEALAND?
All Australian graduates are eligible to
work in New Zealand without having to
sit further examination. New Zealand intern/house surgeon positions are offered
to doctors by the District Health Boards
that administer the hospitals. In general, it is one health board per city, plus the
surrounding province. All of the health
boards normally employ doctors under
the same contract, so work conditions are
comparable across the country. Wages
are based on a pay scale that takes into
account the expected working hours. Job
offers are allocated to graduates through
a system called ACE (Advanced Choice of
Employment), which matches applicants’
preferences to DHB positions.
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LIFE AS AN INTERN: THE FACTS
The median annual earnings of interns
is around $66 000 compared with $225
000 for their GP and specialist counterparts, so this suggests a roughly five-fold
increase in salaries over the course of a
medical career. The average hours worked
per week as an intern is 49.
Male interns are most likely to prefer surgery (33%), followed by internal medicine
(17%), general practice (12%) and anaesthesia (11%). Meanwhile 23% of female
interns prefer general practice, followed
by internal medicine (16%), anaesthesia
(12%), and paediatrics and child health
(also 12%).
83% of interns report excellent or very
good health, compared to 76% of GPs and
specialists.

the commonwealth medical
internships initiative
In 2013, the Federal Government pledged
$40 Million into the Commonwealth Medical Internships Initiative (CMI). The CMIs
are the internships of last resort for fullfee paying international students with
strong ties to Australia and who are willing to serve rural and remote communities.
These positions are released after state
internship applications close and an audit is conducted to ascertain how many
international students are still awaiting
offers by August of each year. Generally,
up to 80-90 international students accept
CMI offers each year, mainly in QLD, but
also NSW and WA.
Any International student found ineligible
must rely on finding state internships or
wait until the following year’s intake.
Training generally takes place in public rural, regional or metropolitan private
hospital systems. All positions carry a 48
week return of service clause in a rural or
remote setting which is to be completed
within five years of commencing internship. This can also be undertaken concurrently during the intern year.
Anyone who breaks contract or is unable to complete their intern year will be
subject to fines according to the payback
clause of up to $140 000, which covers
the cost of the intern’s salary, recruitment
and training costs or other hospital costs.
HOW TO APPLY
This information is based on the 2016
process, as The Department of Health has
yet to release information for the 2017
CMI at the time of publishing.
CMI applications ask about basic infor-

mation, including university, completion
date, nationality, intern placement number and contact details. Students must
attest that they are eligible and willing to
undertake the return of service in an area
of need - usually a rural or remote site.
Applicants will also need to nominate a
region or hospital they may be interested
in working in.
After the application period is closed, details of eligible applicants are shared with
hospitals offering placements. Hospitals
will then get in touch with applicants of interest to discuss the internship and make
offers. This usually occurs 4-6 weeks after closing dates. Subsequent to a hospital offer, the student must email CMI
organizers advising them of their offer
and enter into a Deed of Agreement with
the Commonwealth, which is required to
guarantee their internship. If the agreement is not signed within 28 days, offers
are rescinded and students are withdrawn
from the pool.
Of note, CMI applicants who accept offers from a state will be removed from the
CMI pool. Conversely, CMI applicants who
accept a CMI offer will have their details
provided to states and territories, which
may alter the status of any offers or acceptances they have made.
ELIGIBILITY
Applicants must meet all eligibility requirements. Applicants must:
•
be a full-fee paying international
student completing their medical degree during the current calendar year
from an onshore medical school in
Australia, having completed all of their
medical degree in Australia (short-term
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elective rotations completed offshore
will not exclude applicants provided rotations have university approval); and
•
have met the Medical Board of
Australia (MBA) English language proficiency requirements for registration
purposes (provisional registration as a
medical practitioner cannot be obtained
without meeting this standard); and
•

not be an Australian Citizen; and

•
commit to obtaining an appropriate visa to work in Australia during
the internship year and as long as
necessary to complete the return of
service obligation (refer to the Department of Immigration and Border Protection website for details www.border.
gov.au/).
Individuals are not eligible for a CMI internship if:
•
their medical degree was undertaken in an offshore campus of an
Australian university, such as Monash
Malaysia or as part of the UQ-Ochsner MBBS Program or commenced
their medical degree at an overseas
university such as the International
Medical University and are completing
the final part of the degree in Australia;
•
they have a return of service obligation to a country which has sponsored their university medical studies;
•
they have accepted a state or
territory internship place for the next
calendar year;
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•
they will not be completing their
medical degree in the current calendar
year;
•

the student is an Australian

citizen; and/or
•
they cannot show they have met
the MBA English language requirements at the time of application for the
CMI.
HOSPITALS THAT OFFER
THE CMI POSITIONS
This has not been finalised for 2017.
The hospitals involved in 2016 were:
•
•
•
•
•
•

Mater Hospital North Sydney
Mater Hospital Bundaberg
Mater Hospital Mackay
Mater Hospital Pimlico
Greenslopes Private Hospital
Joondalup Health Campus

For a private hospital to be able to host internships under the CMI initiative, it must
be accredited to train interns by a state
or territory postgraduate medical council
and be large enough to provide the required internship rotations in-house or be
willing and able to rotate interns to other
hospitals accordingly.
Priority will be given to funding hospitals
that are able to offer CMI places located in
rural or regional areas or be able to offer
interns a regional, rural or remote training
component. The number of private hospitals which can offer these requirements is
limited.
NUMBER OF CMI PLACES
This has not been finalised for 2017. The
following information has been sourced
from the 2015 IRG.
For 2015, 86 interns commenced the CMIs
in January, after ineligible students were
removed. In two cases, students did not
complete their English Language requirements in time. It is essential that students
complete the IELTS (International English
Language Testing System) to ensure their

eligibility for the CMI.
Numbers are dependent on hospitals
and the competitive tender process, and
whether they are able to make arrangements in time to accept students for the
CMI by Department of Health requirements.
USEFUL RESOURCES
Official website of the Commonwealth
Medical Internships: amsa.co/2015CMI

WESTERN
AUSTRALIA
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training in wa

With vast and continuing changes to
health services in WA, especially with the
recent opening of Fiona Stanley Hospital,
there is a fair amount of trepidation with
regard to where graduates should apply to
undertake their internship training.
Sir Charles Gairdner has been least affected by the opening of Fiona Stanley
Hospital as none of its services have been
moved; the current internship training
program will continue for the foreseeable future. “Charlies” is a 650 bed tertiary hospital that employs over 400 junior
medical staff and offers all specialties
other than paediatrics and O&G. All interns will work at least one term at both
Charlie’s and Joondalup. The block rosters are constructed in such a way that
all interns gain experience in Emergency
Medicine, General Medicine and General
Surgery as well as exposure to subspecialties such as Orthopaedics, Plastics,
Respiratory Medicine, Rehabilitation and
Aged Care and Psychiatry among many
others. New rotations have been developed this year in areas such as Haematology, Nuclear Medicine, Hepatology and
Renal Medicine. Joondalup currently has
nearly 400 beds and is also undergoing
substantial growth and expansion, moving from its current secondary hospital
role to become Perth’s fourth adult tertiary hospital over the next few years.
Royal Perth Hospital is situated in the
heart of Perth and has 650 beds. RPH
offers a broad range of experience in all
clinical fields of adult medicine excluding O&G. The internship year has 5 terms:
two surgical and two medical placements
along with an Emergency Department rotation. The RPH terms are linked in groups
to provide a balanced experience and to
meet the requirement for registration by
the Medical Board.

Fiona Stanley Hospital has 783 beds. It
is a leading light in health care due to its
state of the art IT services that allow doctors to access patient records along with
laboratory and imaging results from the
bedside. FSH will offer one General Medicine or equivalent term, one General Surgery or equivalent term, one Emergency
Medicine term and choices including but
not limited to Cardiovascular Medicine,
Geriatrics, Acute Medicine, Orthopaedics,
Psychiatry, Urology and Vascular Surgery.
FSH is also taking over as the State Burns
Centre from RPH. Interns may be allocated to one or more of the rotational hospitals associated with their primary placement service.
KEY DATES
The Internship application dates for 2017,
according to the PMCWA are:
Applications open: Monday 9th May
Applications close: Friday 3rd June

17

wa

FIONA STANLEY
HOSPITAL
Predicted internship
positions for 2017

125

NETWORK TRAINING SITES
Albany Hospital, Broome Health Campus,
Rockingham General Hospital, Fremantle
Hospital and Health Service
ROTATIONS AVAILABLE
Cardiology & Coronary Care, Cardiothoracic Surgery, Emergency Medicine, Endocrinology, ENT, Gastroenterology, General & Acute Medicine, General Surgery
(including Acute Surgical Unit, Colorectal,
Endocrine, and Upper GI Surgery), Geriatrics & Ortho-Geriatrics, Maxillofacial
Surgery, Nephrology, Neurology, Orthopaedic Surgery, Psychiatry, Rehabilitation
Medicine, Respiratory, Vascular Surgery,
Urology
BASIC INFORMATION
Fiona Stanley Hospital is a state of the art
783 bed tertiary public hospital designed
in line with the latest healthcare design
principles. The hospital provides a full
range of medical and surgical services including the State Burns Service, the 140
bed State Rehabilitation Service, comprehensive cancer services and emergency
care.
REASONS TO APPLY
FSH is the leading light in health care due
to its state of the art IT services that allows doctors to access patient records
along with laboratory and imaging results
from the bedside. It is a major clinical re18 search and teaching facility for medical
graduates across almost all major disciplines, with a Harry Perkins Institute
of Medical Research co-located on-site.
Opportunity to utilise some of the newest

medical technologies is available, while
working in an innovative and stimulating
environment.
CONTACT DETAILS
Tegan Piscicelli
Medical Workforce Officer
08 6152 3200
Tegan.Piscicelli@health.wa.gov.au

ROYAL PERTH
HOSPITAL
Predicted internship
positions for 2017

113*

*This is last year’s figure as it is still under
discussion due to transition of Royal Perth &
Bentley Group to East Metropolitan Health on
the 1st of July.

NETWORK TRAINING SITES
Armadale Health Service, Bunbury Hospital, Bentley Hospital, Kalgoolie Regional
Hospital, Hedland Health Campus
ROTATIONS AVAILABLE
Includes, but not limited to, Emergency
Medicine, ICU, Internal Medicine, Acute
Medicine, Geriatrics, Nephrology, Cardiology, Psychiatry, Sexual Health, General
Surgery, Trauma, Vascular Surgery, Plastics, MaxilloFacial Surgery, Orthopaedics,
Paediatrics, Spinal, Gastroenterology,
Urology, Neurology
BASIC INFORMATION
RPH offers broad clinical exposure to a
wide range and variety of medical and
surgical specialities. RPH is also one of
largest teaching hospital in the Western
Australia, providing services to adults in
all clinical fields (except Obstetrics and
Gynaecology), with a patient catchment
from metropolitan to rural WA.

REASONS TO APPLY
• RPH aims to provide a workplace
that is conducive to education and
training, including high quality undergraduate and postgraduate
specialist programs. The hospital
is internationally recognised for its
continuing contribution to the world
of healthcare. RPH also has a distinguished international record in
patient care, teaching and research,
hosting Nobel Prize-winning research and world-leading experts.
• Expert and enthusiastic clinical
teachers
• Mentoring programs
• Interesting patient case mix
• Bedside and formal education
• Junior doctor input at various
hospital committees and decision-making processes
• Senior Registrars in Medicine, Surgery, and Emergency Medicine with
responsibilities in Postgraduate Education
• Undercover parking, recreational facilities and fitness classes
• Popular social gathering at the onsite licensed bar during end of week
• Staff awards for Excellence within
the hospital
• After hours Medical & Surgical Registrar support for JMOs
CONTACT DETAILS
Enquires through to Postgraduate Medical Education, or Patti Fritz
patricia.fritz@health.wa.gov.au

SIR CHARLES
GAIRDNER
Predicted internship
positions for 2017

113

NETWORK TRAINING SITES
Sir Charles Gairdner Hospital, Joondalup Hospital, Hollywood Private Hospital,
St John of God Midland Public Hospital,
Graylands Hospital, Port Hedland Hospital, Geraldton Hospital
Please note St John of God Midland Public
Hospital may move under the newly-established East Metropolitan Health Service and
thus rotations as mentioned above may change
as a result. This is yet to be confirmed.

ROTATIONS AVAILABLE
Emergency, General Medicine, General
Surgery, Orthopaedics, Respiratory, Rehab
and Aged Care, Psychiatry, Vascular, Neurosurgery, ENT, Haematology, Nephrology,
Cardiology, Gastroenterology, Hepatology,
Geriatrics, Neurology, ICU, Plastics
BASIC INFORMATION
Sir Charles Gairdner Hospital is located on
a 28 hectare medical campus adjacent to
Kings Park in Nedlands, 4 kilometres from
the CBD of Perth, while Joondalup Hospital is located just off the freeway and train
line some 30 minutes north of the Perth
CBD.
“Charlies” is a 650 bed tertiary hospital
that employs over 400 junior medical staff
and offers all specialities other than paediatrics and O&G. As well as the important
bedside and unit based teaching which is
part of the culture of the hospitals, both
Charlies & Joondalup Hospital provide a
quarantined, structured intern teaching
program throughout the year.
Charlies also offers a wide range of learning opportunities such as practical skills
workshops, medical and surgical lecture
series and Teaching on the Run workshops, JMO on call simulation scenario
sessions, JMO clinical signs round, Neurology Made Easy talks, Tuesday lunchtime grand rounds, QI Quite Immunology
and In the Loop Boot Kamp for Kidneys
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wa

teaching, RMO to Reg Transition Workshop and Medicine in the Wilderness
REASONS TO APPLY
Postgraduate Medical Education at Sir
Charles Gairdner Hospital’s aim is to develop the healthcare leaders of the future
as well as create educational opportunities that are engaging, relevant and accessible for all doctors.
CONTACT DETAILS
Ms Trish Li
Medical Education Officer, SCGH
08 9346 7969
trish.li@health.wa.gov.au
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training in nt

Are you interested in rural health, tropical
medicine or indigenous health? Are you
looking for challenges and opportunities
in your medical career, in the setting of a
relaxed and friendly environment? Then
the Northern Territory is the place for you!
The Northern Territory offers a great lifestyle, spectacular geography and unique
medical opportunities not available elsewhere in Australia. Working in Northern
Territory Hospitals offers broad clinical
experience and opportunities to improve
practical skills in all specialty areas. Territory Hospitals provide a range of services
often not seen in similar sized hospitals
due to the wide range of medical conditions, cross-cultural blend of patients,
and combination of rural and remote locations. Our hospitals also have a strong
focus on medical education and training,
and employment packages can include
specific training programs and rotations.
Alice Springs and Royal Darwin Hospitals
are teaching hospitals, with strong links
to the Flinders University NT Medical Program and James Cook University Medical
School, and provides a comprehensive
training program for junior medical officers. You will be expected to attend weekly protected training sessions tailored
to immediate needs as well as covering
broader areas of professional development.
In each of the terms you undertake during
the year, you will receive weekly formal
and informal teaching sessions from
consultants and registrars. Most departments will have formal grand rounds,
22 journal clubs and specific sessions such
as radiology meetings each week, and you
will be expected and supported in attending these.

There is a general focus for training and
experience in PGY1 and PGY2, enabling
you to consolidate your knowledge, skills
and experience, as well as provide you
with opportunities to explore potential
careers. The training and experiences in
these two years follow the Australian Curriculum Framework for Junior Doctors. In
PGY2 and beyond you will be offered the
opportunity to follow pathways that prepare you for vocational training programs.
Opportunities for rural and remote practice are a key feature of these pathways.
Junior Doctors are encouraged to attend
regular education and up-skilling sessions covering broad areas of professional development. In addition, all our junior
doctors receive a profession training allowance paid fortnightly and to support
individual training needs. Territory hospitals provide a comprehensive training
program for junior medical officers. The
training and experiences in PGY1 and
PGY2 years follow the Australian Curriculum Framework for Junior Doctors.
HOW TO APPLY
Applications for Intern positions for 2017
open May 2016. Please complete the online application, and then forward your CV
to hospitaldoctors.THS@nt.gov.au
Applications are made to the Northern
Territory Hospitals Networks. Interns may
choose to work at Royal Darwin Hospital
or Alice Springs Hospital. Offers to successful applicants will commence July
2016.
Successful applicants will be given 48hrs
to respond to the offer, any offer not accepted after this period will be withdrawn.

NT

ALICE SPRINGS
HOSPITAL
Predicted internship
positions for 2017
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NETWORK TRAINING SITES
Alice Springs Hospital
Tennant Creek Hospital is being considered as
a rotation site in next 1-2 years and is already
available in PGY2.

ROTATIONS AVAILABLE
There are 4 rotations of 3 months duration. Rotations are core and non-core
rotations covering Emergency Medicine,
General Medicine, General Surgery, Nephrology, (all core rotations) plus Paediatrics, Orthopaedics, Intensive Care Medicine (or another core rotation)
BASIC INFORMATION
Alice Springs Hospital is a 184 bed teaching hospital affiliated with the Flinders
University in South Australia and Charles
Darwin University in Darwin. It is the only
major hospital covering a catchment area
of a million square km. There is strong
focus on indigenous and remote health
as a result of such a dispersed population. Over two thirds of acute admissions
are Aboriginal people both from town
and remote communities and we see a
wide range of infectious disease. Cultural, language and communication issues
also impact on our work. Our medicine
is complex, including good old fashioned
“hands-on” care of arguably one of the
sickest population’s in Australia. Local
services are supplemented by a large
number of visiting specialists and a small
number of patients are transferred out for
problems requiring high level tertiary services.

The hospital has an active education
programme supported by award winning
medical educators operating from a new,
state of the art teaching and training facility on the Alice Springs Hospital campus.
Alice Springs Hospital is accredited for
diploma and terms in specialist training
by ACEM, ACRRM, ANZCA, CICM, RACGP,
RACP (adults and paediatrics on rotation),
RACS, RANZCOG, RACMA and RANZCP.
Many of our junior doctors stay on for
post graduate training and there are 52
resident positons available. Some are
streamed places into “Acute stream”
(ED/ICU/Anaesthetics), “Medical stream”
(General medicine, addiction medicine,
renal medicine, continue care medicine
and emergency medicine), “Rural generalist / General Practice” (O/G, anaesthetics,
paediatrics, emergency medicine). Many
senior staff here started as students, interns, RMO or as registrars and chose to
come back as specialists.
REASONS TO APPLY
Come to Australia’s beautiful Red Centre, and experience a unique working
and living environment with an emphasis
on outdoor activities and the arts. Alice
Springs is nestled within the MacDonnell
Ranges, and is surrounded by spectacular gorges and waterholes, accessible by
road, walking trails and bicycle tracks.
There are many galleries, al fresco cafes,
restaurants and bars, and all manner of
sport and fitness clubs. It has a resident
population of 28,000 and a regional population of 45,000, with 600,000 visitors per
year
Alice Springs Hospital has an active clinical training program and provides excellent clinical training opportunities and
experience relevant to rural generalist
practice.
The hospital also boasts an active social
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“
programme.

“I have been able to do
far more than many of
my colleagues from medical school who are elsewhere”. - Dr David M

CONTACT DETAILS
Judith Martinez
judith.martinez@nt.gov.au

ROYAL DARWIN
HOSPITAL
Predicted internship
positions for 2017

28

NETWORK TRAINING SITES
Interns only at RDH; PGY2+ RDH, Darwin
Private Hospital, Katherine Hospital, Gove
Hospital
ROTATIONS AVAILABLE
General Medicine, General Surgery, Emergency, Head & Neck, Cardiology, Orthopaedics, Paediatrics, Renal, Rehabilitation, Palliative Care
BASIC INFORMATION
The Royal Darwin Hospital has approximately 363 beds and more than 1700
staff and provides a broad range of services in all specialty areas to the Darwin
urban population as well as serving as
a referral centre to the Top End of the
Northern Territory, Western Australia and
South-East Asia. The Top End population
serviced by the hospital is approximately
150,000.

24 Royal

Darwin Hospital is the largest
teaching hospital in the Northern Territory
and is also recognised as Australia’s National Critical Care and Trauma Response
Centre. The hospital’s vision is to be rec-

ognised locally, nationally and internationally as a centre of excellence for the
provision of high quality healthcare to the
community and to fulfil its role as the National Critical Care and Trauma Response
Centre.
REASONS TO APPLY
Weekly protected specific intern training,
strong focus on indigenous health, infectious diseases/tropical medicine. Formal
and informal teaching within rotations
from consultants and registrars. Weekly hospital grand rounds. There is also
the Top End Medical Society that offers
peer support and organises regular social
events. On site recreational facilities including gym, squash courts and 25m outdoor pool.
CONTACT DETAILS
Ian Royle
JMO Manager
hospitaldoctors@nt.gov.au

Photo by Kym Parry

south
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sa

training in sa

South Australia is a state that is proud
of its work/life balance, its friendly communities and its rich culture. It is ranked
Number 24 in New York Times ‘Places
to Visit’ in 2015 and Number 9 in Lonely
Planet’s Top Destinations. As well as its
international recognition, Adelaide was
ranked the most livable city in the Australia by the Property Council of Australia.
Known as the Festival State, South Australia has more than 400 events per year,
including the world renowned Adelaide
Festival of Arts and the ever popular
Fringe Festival.
A brand new Royal Adelaide Hospital set
for completion in 2016 will act as a flagship hospital for the reformed South Australian health system.
Not only a fabulous state, South Australia has a very attractive backyard to explore. Who can resist its world class wine
regions including the Barossa Valley and
McClaren Vale, the outback deserts, and
the Flinders Ranges? Don’t forget Kangaroo Island, voted by National Geographic
Traveler as the most unspoilt island in the
Asia Pacific region.
For more information for people and
families considering making the move to
South Australia visit http://www.migration. sa.gov.au/node/83
APPLICATION PROCESS
Applications are submitted via the eRecruitment electronic recruitment and application system that can be accessed
via the SAMET website, and the important
26 dates are as follows.
Positions capped at: 254

ROUND 1 ALLOCATION RESULTS
AMET will send out an information pack
to all SA final year medical students who
have registered via the link available from
their relevant University. Once applicants
have submitted their application, an acknowledgement will appear to confirm
that it has been submitted. Applicants will
receive an email notifying them of their allocation result.
PRIORITY GROUPS
For more information on South Australian
Priority groups please visit:
http://www.sahealthcareers.com.au/
campaign.php?id=118
Each applicant will be allocated one position only.
KEY DATES
Applications open : Monday 9 May 2016
Applications close : Friday 3 June 2016
Round 1 allocation will occur on Monday
11 July 2016
FOR MORE INFORMATION
South Australian Medical Education &
Training Website:
http://www.samet.org.au

CENTRAL
ADELAIDE
(CALHN)
Predicted internship
positions for 2017

129

NETWORK TRAINING SITES
The Queen Elizabeth Hospital, Royal Adelaide Hospital, Women’s and Children’s
Hospital, Hampstead Rehabilitation Centre, Glenside Hospital, Pt Augusta Hospital, General Practice (Kadina, Jamestown)
ROTATIONS AVAILABLE
General Medicine, Stroke Unit, Acute
Medical Unit, Thoracic Medicine, Cardiology, Gastroenterology, Geriatrics, General Surgery, Vascular Surgery, Plastics,
Orthopaedics, Cardiothoracic Surgery,
ENT, Obstetrics, Paediatrics, Neonatology,
Emergency Medicine, Medical Oncology,
Radiation Oncology, Psychiatry, Brain Injury and Rehabilitation Unit, Medical/Surgical Nights, Relief.
BASIC INFORMATION
The Central Adelaide Local Health Network (CALHN) is an incorporated hospital that provides acute and community
services to central metropolitan Adelaide
and tertiary services to a wider catchment
area. The new Royal Adelaide Hospital
is estimated to completed end-2016 and
with this, will come new models of care
and service provision models across the
network.
REASONS TO APPLY
A demonstrated teaching culture enhanced by:
• Weekly Intern Training Program
• Intern Simulation Training Program
• Surgical Units Intern Teaching Pro-

gram
• ED Teaching Program
• Medical Grand Rounds
• Departmental Meetings and Individual Unit Teaching Meetings
• Committed Postgraduate Medical Education personnel including:
Medical Education Registrars, Chief
Medical Residents, Clinical Term
Supervisors
CONTACT DETAILS
Ms Lynne Burn
Medical Education Officer
lynne.burn@sa.gov.au
Helen Yates
Medical Education Officer
helen.yates@health.sa.gov.au

COUNTRY
HEALTH SA
(CHSALHN)
Predicted internship
positions for 2017

5

NETWORK TRAINING SITES
Mount Gambier and Districts Health Service
ROTATIONS AVAILABLE
Medicine, Emergency Medicine, General
Surgery, Anaesthetics, Paediatrics
BASIC INFORMATION
The Mount Gambier and Districts Health
Service is part of Country Health South
Australia Local Health Network (CHSALHN). It is the only non-metropolitan
facility to offer full-year internships in
South Australia.
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The Mount Gambier and Districts Health

sa

Service has recently undergone renovations which have included expansion of
consulting rooms, the Emergency Department and the General Medicine areas for
rehabilitation and palliative care. There is
a new Mental Health wing and relocated
Pharmacy. More information about the
intern program is available on the SAMET
website and information about the facilities at Mount Gambier are available at
Country Health SA website.
REASONS TO APPLY
• Rural prevocational training (intern
and advanced trainees) that links
with general practice pathways in
the region
• Plenty of hands-on opportunities in
the workplace
• Close contact with consultants
• Supportive work, education and
community environment
• State-of-the-art hospital and training facilities
• Geographically located halfway between Adelaide and Melbourne
• Lifestyle and work/life balance in
regional area with very good amenities
CONTACT DETAILS
Training Information:
Julie Forgan
Medical Education Unit
08 8726 3915
julie.forgan@flinders.edu.au
Employment Conditions:
Medical Liaison
08 8721 1617
mgdhs_medicaladmin@health.sa.gov.au
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NORTHERN
ADELAIDE
(NALHN)
Predicted internship
positions for 2017

50*

*This information has not been updated for
2016 and has been taken from the 2015 IRG.

NETWORK TRAINING SITES
Modbury Hospital, Lyell McEwin Hospital
ROTATIONS AVAILABLE
General Medicine, Cardiology, General Surgery, Breast/Endocrine Surgery,
Orthopedics, Colorectal Surgery, Upper GI
Surgery, Urology, Gynaecology, Emergency Medicine, Rehab, Palliatrive Care, Psychiatry, Relieving, Palliative Care, Surgery
nights, Acute Medical Unit, Respiratory,
Medicine Diabetes and Endocrinology,
Stroke and Neurology
BASIC INFORMATION
Modbury is a 174 bed, acute care hospital that will become one of three general hospitals in metropolitan Adelaide,
providing services to its local community
with an emphasis on general medicine
and general surgery, and a specific focus
on rehabilitation, aged care and palliative
care services. Lyell McEwin is a 310 bed
teaching hospital serving South Australia’s northern suburbs’ population,
approximately 30 minutes from the Adelaide CBD. It is recognised as a leading
teaching institution for healthcare professionals and has undergone extensive
restructuring.
REASONS TO APPLY
A modern vibrant hospital, it sports the
following attributes:
• Weekly Intern Training Program

• Medical Grand Rounds
• Departmental Meetings and Individual Unit Teaching Meetings
CONTACT DETAILS
Dr Ken Hand
Modbury Hospital
ken.hand@health.sa.gov.au
Dr Glenda Battersby
Director of GP Training & Clinical Training
Lyel McEwin Hospital
glenda.battersby@health.sa.gov.au

SOUTHERN
ADELAIDE
(SALHN)
Predicted internship
positions for 2017

Additionally SALHN has a Director of
GP Training who provides education,
information and support for interns and
general trainees interested in this career
pathway.

“

68*

*This information has not been updated for
2016 and has been taken from the 2015 IRG.

NETWORK TRAINING SITES
Flinders Medical Centre, Noarlunga
Health Service, Repatriation General
Hospital

The education team within the Trainee
Medical Officer Unit provides comprehensive and dynamic training opportunities within the weekly intern tutorial
program, simulation program, clinical
skills workshops and the five day orientation program.

ROTATIONS AVAILABLE
General Medicine, Acute Medical Unit,
Cardiology, Gastroenterology, Geriatrics,
Respiratory Medicine, Stroke Medicine,
Infectious Diseases, Dermatology, General Surgery, Colorectal Surgery, Vascular
Surgery, Hepato-pancreato-biliary Surgery, Plastics, Orthopaedics, ENT, Upper
GI Surgery, Urology, Cardiac Surgery,
Neurosurgery, Emergency, Paediatrics,
O&G, Psychiatry

QUOTE FROM A CURRENT INTERN
I moved to FMC after
graduating from the University of Adelaide and it
has been a great decision. The people are very
friendly, the admin staff
are great, I am being paid
all of the overtime that I
work - and there are fantastic rotations available.
CONTACT DETAILS
Sheryl Keegan
Medical Education Officer
08 8204 7131
sheryl.keegan@health.sa.gov.au
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BASIC INFORMATION
SALHN provides the opportunity to practice medicine across a broad range of
specialties in a supportive environment.

sa

queensland
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training in qld
Perhaps the greatest thing about
Queensland is the wide variety of opportunities to its residents. A relaxed lifestyle and affordable Queenslander homes
pair well with high-quality teaching and
a strong health focus in our state. The
people of Queensland enjoy an outdoor
lifestyle with world-class beaches and
waterways, national parks, rainforests,
and tropical reefs, as well as a pleasant climate with more winter sunshine
and warmth than most other Australian
States.

The following information is sourced
largely from the Queensland Health website. More in- depth information can be
viewed at https://www.health.qld.gov.au/
employment/work-for-us/clinical/medical/recruitment/intern/default.asp The
Queensland Health medical year will operate from 23 January 2017 to 21 January
2018, and commences with a week-long
mandatory orientation program that begins on 16 January 2017.
Please note: We have focused on general QHealth pathways and hospital opportunities, although we have included
Rural Generalist pathway numbers for
indication. A large number of the CMI
positions available nationally are also at
Queensland hospitals.
APPLICATIONS
Applications are made through the
Queensland Health website. Applicants
are required to preference all hospitals.
The intern recruitment system will show
in real-time the number of candidates
who have first-preferenced each hospital
and applicants can change their preferences until the closing date.
Candidates will also be required to answer
two questions, provide two referees and

submit a number of official documents as
detailed on the Queensland Health website.
Internships will be allocated in accordance with a priority system, as follows:
1. Medical graduates of Queensland
universities who are Australian citizens or permanent residents, or
New Zealand citizens
2. Medical graduates of interstate
or New Zealand universities who:
completed Year 12 in Queensland,
and are Australian/New Zealand
citizens, or are Australian permanent residents
3. Medical graduates of interstate
or New Zealand universities who:
completed Year 12 outside of
Queensland, and are Australian/
New Zealand citizens, or are Australian permanent residents
4. Medical graduates of Queensland
universities who are not Australian/
New Zealand citizens or Australian
permanent residents (i.e. temporary
residents of Australia) who hold a
visa that allows them to work or are
able to obtain a visa to work.
5. Medical graduates of interstate or
New Zealand universities are not
Australian/New Zealand citizens or
Australian permanent residents (i.e.
temporary residents of Australia)
who hold a visa that allows them to
work or are able to obtain a visa to
work.
6. Medical graduates of Australian
Medical Council accredited campuses that are located outside of
Australia or New Zealand
7. Medical graduates of international
universities (other than New Zealand universities) who have obtained the Australian Medical Council (AMC) Certificate, but have not
completed an internship in another
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jurisdiction and require 12 months
supervised practice to meet general registration requirements of the
Medical Board of Australia.
KEY DATES
Applications for intern positions with
Queensland Health for the 2017 medical
year will be open from 19 May and will
close on 3 June at 4pm AEST. Applications for the Rural Generalist Pathway are
closed for the 2017 year (and generally
close in late March).
Round 1 Priority 1 offers will be released on 11 July 2016. Candidates who
first-preferenced hospitals where the
number of positions available are greater
than the number of first-preferences by
priority 1 candidates will be locked into
these hospitals. Hospitals that have fewer
positions available than first-preferences
by priority 1 candidates (overloaded), will
proceed to the ballot process (detailed on
the Queensland Health website). Candidates who receive an offer may accept,
decline or tentatively accept their offer by
13 July 2016.
Round 1 Rollback offers will occur on 15
July 2016, and candidates participating in
this round of offers must be contactable
by phone on this day or will miss out on
their offer. The intern campaign coordinator will identify the intern positions
that have become available due to stage
1 declines, and candidates who have ‘tentatively accepted’ their stage 1 offer will,
where possible, be matched to higher
preference hospitals during this stage.
Round 2 is the stage of recruitment for
priority 2-7 candidates. After first round
32 offers are finalised, the position status report will be updated to reflect all unfilled
positions and priority 2-7 candidates will
have the option to re-preference facilities between 15 and 17 July. Queensland

Health hospitals will then assess applications and conduct their own meritorious
selection process. Second round offers
will be released between 27 and 29 July
2016.
The final round (Open round) will occur
from 11 August 2016. Individual hospitals will contact successful candidates
and verbally make an offer in this period.
Candidates have 4 calendar days from the
date of offer to accept or decline offers
via the online application system. When
all vacancies have been finalised, notification to unsuccessful candidates will be
provided.
More in-depth information about the key
QLD internship dates can be found at
https://www.health.qld.gov.au/employment/work-for-us/clinical/medical/recruitment/intern/key-dates/default.asp

qld

BUNDABERG
HOSPITAL
Predicted internship
positions for 2017

30*

*11 of these positions will be offered through
QLD Health, 5 through the Rural Generalist
Pathway, and an expected 14 or so through the
Commonwealth Medical Internship scheme.

NETWORK TRAINING SITES
Bundaberg Hospital, Hervey Bay Hospital,
Mater Hospital Bundaberg, Friendly Society Private Hospital
ROTATIONS AVAILABLE
Emergency Medicine, General Medicine,
General Surgery, Orthopaedics, Paediatrics, Mental Health, Intensive Care Medicine & Anaesthetics, O&G
BASIC INFORMATION
• Interns are allocated across the
Wide Bay to accredited public and
private sector terms
• Close to beaches and the ocean:
snorkelling, diving, surfing and fishing experiences await interns and
residents
• Get away from it all on the weekend on Fraser Island in a 4WD and
see the spectacular rainforests and
lakes
• Fabulous weather and perfect temperatures in a relaxed location
REASONS TO APPLY
• Friendly and supportive environment
• Excellent intern education and simulation sessions and mentor support
• Close supervision of interns with
ongoing career support for PGY2
options

• UQ Library onsite, free car parking,
free staff gym and swimming pool
CONTACT DETAILS
Senior Medical Education Officer
07 4150 2234
MEOBundaberg@health.qld.gov.au

CABOOLTURE
Predicted internship
positions for 2017

17*

*1 of the 17 positions will be offered through
the Rural Generalist pathway.

NETWORK TRAINING SITES
Caboolture Hospital
ROTATIONS AVAILABLE
Emergency Medicine, General Surgery,
General Medicine, Cardiology, Anaesthetics, Paediatrics, O&G, Psychiatry
BASIC INFORMATION
Caboolture Hospital is a 233-bed hospital providing services in obstetrics and
gynaecology, general surgery, general
medicine, day surgery, critical care including coronary care, emergency medicine, gastroenterology, paediatrics, and
mental health. The hospital also provides
a range of allied health services including
physiotherapy, dietetics, speech pathology, social work and occupational therapy.
In 2015, we entered a partnership with the
Australian Institute for Patient and Family Centred Care (AIPFCC) to become the
first hospital in Australia to be accredited as patient and family centred. Over the
next two years, we will be working with the
AIPFCC to develop an accreditation standard and accreditation process for PFCC
for all of Australia.
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REASONS TO APPLY
• Close community, good contact
with senior staff, know everyone.
Friendly staff, good working environment with mutual respect
• Plenty of opportunity to learn and
engage in procedural work. Great
hands-on experience
• Located half way between Brisbane
and the Sunshine Coast with easy
access to the beach
• The hospital also boasts a new clinical education centre on-site
• Strong clinical ethos with excellent
supervision
• Great community to live in with
plenty of culture and natural beauty
• It is in close proximity to Brisbane
enabling easy access to postgraduate teaching programs at the metropolitan hospitals and also allows
access to the social life of Brisbane
city

ogy, Mental Health, Gastroenterology,
Infectious Diseases, Rehabilitation, ICU,
General Surgery, Orthopaedics, O&G, Paediatrics, Sexual Health, Rural Hospital
Term

CONTACT DETAILS
Roxanne Machen
Medical Education and Research Officer
07 5316 5992
MEU-Caboolture@health.qld.gov.au

CONTACT DETAILS
Gail Walker
Senior Medical Education Officer
07 4226 7453
Gail.walker@health.qld.gov.au

CAIRNS
HOSPITAL

GOLD COAST
HEALTH SERVICE

Predicted internship
positions for 2017

45*

*10 of the 45 positions will be offered through
the Rural Generalist pathway.

BASIC INFORMATION
Cairns is an extremely popular international tourist destination with the Great
Barrier Reef and the Daintree rainforest,
as well as Port Douglas, Mission Beach,
Cape Tribulation and Atherton Tablelands.
Hospital services at this training site includes all major health specialties.
REASONS TO APPLY
• Relocation expenses may be negotiated
• 21 days of accommodation provided on commencement
• Fantastic teaching opportunities
available
• Great work life balance

Predicted internship
positions for 2017

90*

*1 of the 90 positions will be offered through
the Rural Generalist pathway.

NETWORK TRAINING SITES
Cairns Hospital, Atherton Hospital, Ma34 reeba District Hospital

NETWORK TRAINING SITES
Gold Coast University Hospital, Robina
Hospital

ROTATIONS AVAILABLE
General Medicine, Acute Geriatrics, Emergency Medicine, Cardiology, Endocrinol-

ROTATIONS AVAILABLE
General Medicine (including Endrocrinology, Respiratory), Cardiology, Haematology,

qld
Palliative Care, Neurology, Renal, General
Surgery (including Colorectal, Hepatobilary, upper GI and Endocrine), Orthopaedics,
Neurosurgery, Vascular Surgery, Urology,
Emergency (including More Learning for
Interns in Emergency Program (MoLIE)).
BASIC INFORMATION
Gold Coast Health Service is the largest
Health Service District in Queensland.
The Health Service has 2 incredible campuses - the brand new Gold Coast University Hospital and the refurbished Robina
Campus. The hospital is also committed
to education and research.
REASONS TO APPLY
The Gold Coast offers the opportunity to
combine professional advancement, job
satisfaction and relaxation into one fulfilling lifestyle. Enjoy an ideal year round climate, endless golden surfing beaches and
hectares of relaxing rainforest hinterland;
it truly offers something for everyone.
With first rate facilities, world class staff
and the perfect mix of encouragement,
support and workload, Gold Coast Health
offers the ideal place for a first year doctor
to learn, grow and progress.
CONTACT DETAILS
Maggie Armitage
Medical Services Unit
07 5687 3883
Maggie_Armitage@health.qld.gov.au

IPSWICH
HOSPITAL
Predicted internship
positions for 2017:

35*

*4 of the 35 positions will be offered through
the Rural Generalist pathway.

NETWORK TRAINING SITES
Ipswich Hospital
ROTATIONS AVAILABLE
The Internship year consists of five (5)
terms of 10–12 weeks, including three (3)
core rotations and two (2) non-core rotations:
Core
General Medicine, Rehabilitation, Geriatric
Medicine, General Surgery, Orthopaedics,
Urology, Emergency Medicine.
Non-core
Paediatrics (Rural Generalist), Obstetrics and Gynaecology (Rural Generalist),
Anaesthetics and Intensive Care (Rural
Generalist), Mental Health, Palliative Care,
Cardiology, Ear, Nose and Throat
Annual Leave is allocated in 5 week
blocks, with reference to individual preferences.
BASIC INFORMATION
West Moreton Hospital and Health Service’s (WMHHS) current population is
approximately 245,000 people, which
is forecast to increase to an expected
450,000 people by 2026 – a 82 per cent
increase. This projected increase is the
largest of any hospital and health service
in Queensland. WMHHS provides public
services for residents across the continuum of health care including preventative
and primary health care services, ambulatory services, acute care, sub-acute
care, oral health, and mental health and
specialised services (including offender
health and alcohol and other drugs).
WMHHS’s demographics are diverse
and are comprised of four local government areas (LGAs) - Scenic Rim Regional
Council, Lockyer Valley Regional Council,
Somerset Regional Council and Ipswich
City Council. Ipswich is the major city in
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the hospital and health service, with the
townships of Esk, Laidley, Gatton, Boonah
and Wacol spread throughout the area.
The Ipswich Hospital is a major acute
hospital with 341 beds and offers services
in all major health specialities, including
anaesthetics, emergency medicine, medicine, surgery, intensive and coronary care,
orthopaedics, obstetrics, paediatrics, palliative care and rehabilitation along with a
full range of allied health services.
REASONS TO APPLY
Ipswich Hospital is a close, supportive
facility that encourages both professional and personal development in a clinical
environment that strives for excellence in
patient care delivery. Medical Administration and the Medical Education Unit have
open door policies and encourage broad
collaboration with medical staff to meet
the challenges of a growing patient population. The hospital also offers broad clinical exposure and hands on experience
in a friendly and supportive environment,
has a strong training platform for doctors
pursuing either a generalist or specialist
career pathway, and it is a Rural Generalist Pathway endorsed hospital. Facility
benefits include:
Education:
• Junior Doctor Education Program –
2 x 1hour sessions per week which
consist of both tutorial and practical based learning
• Hospital Grand Rounds session
once a month
• Department specific presentations
held on a weekly basis which includes case studies, presentations,
Grand Rounds, Journal Club, and
department meetings to review
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team work and training strategies.
• Residents are encouraged to attend
any additional education sessions
provided within the hospital, includ-

ing plastering demonstrations, ECG
workshops, and APLS courses held
in-house.
• Teaching on the Run program available twice a year
• Pocket Simulation Centre in Anaesthetics and Emergency Medicine
• Internal Advanced Life Support Program
Other:
• Library with 24 hour internet access,
free photocopying/faxing facilities
• Staff dining room with discounted
meals
• RMO room
• Car parking –Monitored & discounted for staff
Social club
• Close to shopping centres, rail links
within walking distance, easy access to transportation, local bus
services
• Located 40km west of Brisbane,
an hour from the Gold Coast and
an hour from Toowoomba, Ipswich
offers a blend of heritage charm,
metropolitan sophistication and expansive green spaces. Ipswich has
direct rail links to Brisbane, as well
as domestic and international airports, and an extensive road transport network to Brisbane, the Brisbane Valley and the Lockyer Valley.
CONTACT DETAILS
Ms Sandra Head
Senior Medical Education Officer
Ipswich Hospital
sandra.head@health.qld.gov.au
Dr Eleri Carrahar
Director Medical Services
Ipswich Hospital
eleri.carrahar@health.qld.gov.au
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Medical Recruitment Coordinator
Ipswich Hospital
wmmedicalrecruitment@health.qld.gov.
au

LOGAN
HOSPITAL
Predicted internship
positions for 2017:

40*

*2 of the 40 positions will be offered through
the Rural Generalist pathway.

NETWORK TRAINING SITES
Logan Hospital, Queen Elizabeth II Jubilee
Hospital, Redlands Hospital, Greenslopes
Private Hospital, Beaudesert Hospital
ROTATIONS AVAILABLE
Anaesthetics, Emergency Medicine, ICU,
General Medicine, Cardiology, Palliative
Care, Respiratory Medicine, Adult Mental Health, Child and Adolescent Mental
Health, O&G, Orthopaedics, Paediatrics,
Radiology, General Surgery, ENT.
BASIC INFORMATION
The hospital is a part of Metro South
Health, and a recent $145 million expansion project has transformed the hospital.
Logan Hospital now includes a new Emergency Department, Children’s inpatient
ward and Rehabilitation Unit.
REASONS TO APPLY
• A modern, fast paced, complex,
clinical environment
• Specialist training in most specialties
• Multidisciplinary Simulation Centre,
comprehensive junior doctor education program and clinical skills
workshops
• Located 25 minutes from Brisbane
city and 35 minutes from the Gold

Coast
• Free parking for staff, and a bus
stop and railway station adjacent to
the hospital
CONTACT DETAILS
Logan Hospital
Medical Education Unit
07 3299 8930
logan_medical_education_unit@health.
qld.gov.au

MACKAY
HOSPITAL
Predicted internship
positions for 2017

37*

*12 of the 37 will be offered through the Rural
Generalist pathway

NETWORK TRAINING SITES
Greenslopes Private Hospital, Royal Brisbane Womens Hospital, Prince Charles
Hospital, Nambour Hospital.
ROTATIONS AVAILABLE
Core Terms:
Emergency Medicine, General Medicine,
Cardiology, General Surgery, Orthopaedics
Elective Terms:
Anaesthetics, Paediatrics, Mental Health,
Proserpine Hospital Rural Placement, Radiology, Obstetrics and Gynaecology, ICU
BASIC INFO
The MHHS is responsible for the delivery of public hospital and health services
including medical, surgical, emergency,
obstetrics, paediatrics, specialist outpatient clinics, mental health, critical care
and clinical support services to a population of around 180,424 people residing
in a geographical area from Bowen in the
north to St Lawrence in the south and
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from the coast inland to Clermont in the
west, and Collinsville in the north-west.
The Whitsunday Islands in the east are
also included in this region and include
Lindeman, Hamilton and Brampton Islands.
MHHS provides an integrated approach
to service delivery across acute, primary
health and other community based services including aged care assessment,
Aboriginal and Torres Strait Islander
(ATSI) programs. Primary Health services
within the Mackay HHS cover a range of
program areas including Integrated Mental Health; Integrated Oral Health; Home
and Community Care; Mobile Women’s
Health; Alcohol Tobacco and Other Drugs;
Sexual Health; Aged Care Assessment
Team; and Breast Screen.
REASONS TO APPLY
Are you looking at joining a friendly team
in a sunny coastal location only 1 hour 10
minute flight from Brisbane, Queensland?
Then Mackay Hospital and Health Service
is the place for you! Mackay is surrounded by pristine beaches, restaurants and
parks with BBQ facilities. It is also the
gateway to Whitsunday Islands – only a
90 minute drive to luxury Islands!
Mackay also provides:
• Exceptional hands on training, development programmes, and onsite support.
• A state of the art training precinct.
• Excellent career opportunities for
Generalist Medical Officers
• Negotiation of elective terms (all requests are considered, but cannot
be guaranteed).

38 CONTACT DETAILS

Dale Hanson
Director of Clinical Training
+61 7 4885 7082
dale.hanson@jcu.edu.au

Ralph Johnson
Medical Education Officer
+61 7 4885 7085
ralph.johnson@health.qld.gov.au
Cathy Roberts
Manager, MHHS Medical Workforce Unit
+61 7 4885 7517
cathy.roberts2@health.qld.gov.au
Elizabeth Kadel
Coordinator, MHHS Medical Workforce
Unit
+61 7 4885 7516
elizabeth.kadel@health.qld.gov.au

MATER HEALTH
SERVICE
Predicted internship
positions for 2017

15

NETWORK TRAINING SITES
Mater Health Services, Lady Cilento Children’s Hospital
ROTATIONS AVAILABLE
General Medicine, Perioperative Medicine, General Surgery, Vascular Surgery,
Colorectal Surgery, Breast/Endocrine
Surgery, Orthopaedics, O&G, Urology,
ICU, Oncology/Palliative Care, Paediatric
Orthopaedics, Neonatology, Emergency
Medicine, Paediatrics
BASIC INFORMATION
Located on the edge of the south of the
Brisbane CBD, Mater Health Services enjoys a unique position in the QLD health
care system, providing three public and
four private co-located hospitals and a
medical research institute.
REASONS TO APPLY
• Streaming in Medicine, Surgery,
O&G, Paediatrics, Critical Care and
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GP training
• The hospital is in close proximity
to the South Bank of Brisbane, with
multiple restaurants and dining opportunities in addition to cinemas,
social events, the museum and art
galleries
• Easy access to the city via bus (5
minutes to Queen Street), Kangaroo
Point and the Gabba
• Multiple accommodation options
are available and the hospital is less
than an hour to the Gold Coast
• The hospital itself has a library,
swimming pool, gym and cafés
available to staff
CONTACT DETAILS
Linda Kelly
Senior Advisor – Medical
linda.kelly@mater.org.au

SUNSHINE COAST
UNIVERSITY /

NAMBOUR HOSPITAL
Predicted internship
positions for 2017

54*

*5 of the 54 positions will be offered through
the Rural Generalist pathway.

NETWORK TRAINING SITES
Sunshine Coast University Hospital (from
April 2017), Nambour General Hospital,
Caloundra Hospital, Maleny Hospital,
Gympie Hospital.
ROTATIONS AVAILABLE
General Medicine, Emergency Medicine,
General Surgery, Anaesthetics, ICU, O&G,
Paediatrics, Acute Medical Unit, Cardiology, Dermatology, Gastroenterology,
Oncology, Orthogeriatrics, Rehabilitation,
Nephrology, Respiratory Medicine, Stroke
Medicine, ENT, Orthopaedics, Urology,

Vascular Surgery, Rural generalist terms.
BASIC INFORMATION
The Sunshine Coast HHS offers a major tertiary teaching hospital experience
enabling excellent and broad intern and
junior doctor training, while retaining a
friendly and collegiate learning environment. In April 2017 the Sunshine Coast
University Hospital opens with 450 beds,
expanding to 738 beds by 2021. The
commissioning of the university hospital further enhances the reputation of the
SCHHS as an excellent learning environment for junior doctors. The health service provides ‘state of the art’ clinical facilities, senior staff specialists, education
and research facilities. Other hospitals
in the health service include Nambour,
Caloundra, Maleny and Gympie. The expanding Sunshine Coast hospital network
is able to offer a wide range of clinical
experiences and numerous extra job opportunities and vocational career paths
for doctors of all levels. The area covered
by our health service has fantastic surfing beaches, tropical rainforests and rural
hinterland areas. It is located 95kms north
of Brisbane and is home to the national
icons of Noosa Heads and Fraser Island,
services a population of about 410 000
people. This number expands greatly in
holiday seasons. Nambour Hospital (then
Sunshine Coast University Hospital from
April 2017) is the primary hospital that interns will be allocated to, though there is
opportunity to do rotations at Caloundra
Hospital, Maleny and Gympie Hospitals.
REASONS TO APPLY
The great learning opportunities and
lifestyle of this area results in over 90%
interns choosing to stay on for further
years. Our hospitals provide great learning opportunities, including dedicated
junior doctor teaching program and engaged senior clinicians. With SIM Skills
centre at SCUH, Nambour and pocket
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SIMS labs at Caloundra and Gympie Hospitals everything is focused on individualising each intern and resident’s learning
opportunities.
This training site also offers a rich social lifestyle – the Sunshine Coast Junior
Doctor Society association organises
balls, boat trips, social drinks and other
activities.
The location offers a unique blend of metropolitan sophistication, friendly regional
hospital atmosphere and the relaxed Sunshine Coast lifestyle. It is close to surfing
beaches, rainforest areas, as well as Fraser Island and the surrounding coral reefs.
There are a great range of restaurants and
cafés, fantastic beaches for surfing, diving, kite-surfing, snorkelling, sailing and
fishing, and great treks for bush walking,
climbing and rainforest walks. In addition
to a vibrant social life, the area also has
plenty of shopping centres & local boutiques.
CONTACT DETAILS
Kara Somerville
Senior Medical Education Officer
Email: kara.somerville@health.qld.gov.au
Phone: 07 5470 6840

PRINCESS
ALEXANDRA
Predicted internship
positions for 2017

95

NETWORK TRAINING SITES
Princess Alexandra Hospital, Redlands
Hospital, Queen Elizabeth II Jubilee Hos40pital, Lady Cilento Children’s Hospital
ROTATIONS AVAILABLE
Emergency Medicine, General Medicine, Geriatrics, Spinal Surgery, General

Surgery, Breast and Endocrine Surgery,
Colorectal Surgery, Upper GI Surgery,
Hepatopancreato-biliary Surgery, Acute
Surgical Unit, Orthopaedics, Vascular
Surgery, Urology, Gastroenterology, Respiratory Medicine, Neurological Trauma,
Mental Health, Nephrology, Dermatology,
Clinical Pharmacology, Palliative Care,
Anaesthetics, Plastic Surgery, Urology,
Neurosurgery, Ophthalmology, O&G, Paediatrics, Pathology, Orthopaedics, Cardiology, Endocrinology
BASIC INFORMATION
The Princess Alexandra Hospital is a major 800-bed teaching hospital, providing
comprehensive services to meet primary,
secondary & tertiary referrals from both
within and outside the district. The Hospital is also a tertiary referral center for
the Southern Zone of Queensland Health.
Located 4km from the CBD. Princess Alexandra Hospital is nationally recognised
for its expertise in most Specialties and is
home to many state-wide services.
REASONS TO APPLY
• Excellent supervision and teaching
a broad range of disciplines
• Weekly lunchtime training session
with topics based on interns’ educational needs
• Regular small-group procedural
skills sessions
• A 4 hour session per week for all
Princess Alexandra Hospital and
Queen Elizabeth II Jubilee Hospital
emergency interns
• Accessible via public transport with
its own bus station and nearby rail
station. Undercover parking is also
available
• Rental accommodation is readily
available in surrounding suburbs
• World-class center for health care
teaching and research and the recently opened Translational Research Institute

qld
• Facilities include an extensive academic library, on-site gym with
discounted rates, access to a large
shopping complex, child care center
and parenting facilities, and chapel
and prayer room
CONTACT DETAILS
Deborah Johnstone
Medical Allocations Officer
PAH.allocations@health.qld.gov.au

REDCLIFFE
HOSPITAL
Predicted internship
positions for 2017

•

•

•
•

27*

*1 of the 27 positions will be offered to a late
start applicant and 1 will be offered through the
Rural Generalist pathway.

NETWORK TRAINING SITES
Redcliffe Hospital
ROTATIONS AVAILABLE
Emergency Medicine, General Medicine,
General Surgery, Urology, Orthopaedics,
Palliative Care, Rehabilitation, Geriatrics,
O&G, ICU, Paediatrics, Oncology, Medical
Imaging, Anaesthetics, GP, Mental Health
BASIC INFORMATION
Redcliffe Peninsula is located in South
East Queensland, 35km from Brisbane.
The hospital is affiliated with the UQ and
Queensland University of Technology in
training medical, nursing and allied health
students. The hospital is also equipped
with a library, with reference collection of
textbooks provided by UQ for student access.
REASONS TO APPLY
• 240 bed Hospital is just 30 minutes
north of Brisbane city centre and

only ten minutes walk to the seafront
76 hour fortnight, five weeks annual
leave that is negotiated by preference and is not required to be taken
in a 5 week prescribed block (unlike
many other hospitals)
Beautiful area of Brisbane, and easy
access to the ocean if interns and
residents enjoy sailing or the sea
breeze
Close proximity to Brisbane (access
to postgraduate teaching programs
at tertiary hospital campuses)
Vigorous postgraduate education
program (tutorials/teaching sessions available in most units and
general education sessions with
guest lecturers on a weekly basis)

CONTACT DETAILS
Kirsten Mitchell
Medical Workforce Co-ordinator
07 3883 7582
Kirsten_mitchell@health.qld.gov.au

ROCKHAMPTON
HOSPITAL
Predicted internship
positions for 2017

33*

*13 of the 33 positions will be offered through
the Rural Generalist pathway.

NETWORK TRAINING SITES
Rockhampton Hospital, Gladstone Hospital
ROTATIONS AVAILABLE
General Medicine, Orthopaedics, General
Surgery, Emergency Medicine, Cardiology, Renal, Palliative Care, Mental Health,
Paediatrics, Geriatrics and Aged Care Services, O&G
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BASIC INFORMATION
Education opportunities include good
case load mix with one on one supervision by Senior Medical staff which allows
for ample opportunities to develop clinical
skills and experience. The training network also has association with both UQ’s
Rural Clinical School Rockhampton Campus and Central Queensland University
Health Science Department.
Rockhampton Hospital has a new Cancer Care Services Centre which occupies
three (3) floors of the new ward block
comprising of Radiation Oncology, Medical Oncology/Haematology ambulatory
clinics and treatment, Inpatient Cancer
Care and Specialist Palliative Care.
New Medical Officer facilities have opened
in March with casual lounge, computer
room, study area and sleep pod rooms for
overnight oncall. Rockhampton Hospital
has a very active Hospital Medical Society
(HMS) Rockhampton who organise the
annual Hospital Ball.
Rockhampton has a population of about
75 000 and the hospital serves a population of 180 000. Rockhampton is 660km
north of Brisbane and only 1 hour by air,
and also has direct flights to Mackay,
Townsville and the Gold Coast.
Gladstone has a population of 60 000 and
is about 550km north of Brisbane. One
hour and 20 minutes by air to Brisbane.
REASONS TO APPLY
Rockhampton is in close proximity to areas of natural beauty such as the Capricorn Coast, Blacktown Tablelands, Keppel
Islands but there’s more to the Rock42 hampton Region than clear skies and
sailing! Rockhampton has plenty of natural attractions and with an average of over
300 days of sunshine each year the Rockhampton Region offers locals and visitors

alike many opportunities. Rockhampton
is home to world champions and olympians such as cyclists Anna & Kerrie Mears
and hockey’s Kookaburra elite of Jamie
Dwyer, Mark Knowles, Matt Gohdes.
Rockhampton Hospital boosts the Australian record for trauma injuries associated with monthly rodeos, professional
bull riding and bull fighting competitions
being held at The Great Western Hotel.
Gladstone is balanced with large areas of
green open space, including several national parks, historical sites, bush walks
and marine activities, including fishing and crabbing, residents have a wide
choice to explore and experience the great
outdoors. A strong sense of community
with a “can do” attitude and a relaxed and
friendly atmosphere permeates throughout the region.
CONTACT DETAILS
Patricia Dyke
Acting Principal Medical Education Officer, CQHHS
Annette Halliday
Medical Education Unit Programs Administration Officer
07 4920 7039
MEU_Rockhampton@health.qld.gov.au

ROYAL BRISBANE
AND WOMEN’S
HOSPITAL
Predicted internship
positions for 2017

95

NETWORK TRAINING SITES
Royal Brisbane and Women’s Hospital
(RBWH), Greenslopes Hospital, The Lady
Cilento Children’s Hospital

qld
ROTATIONS AVAILABLE
General Medicine, General Surgery, Mental Health, Oncology, Medical Imaging,
Anatomical Pathology, Genetics, Maternal
Foetal Medicine, Women’s and Newborn
Subspecialties, Emergency Medicine
BASIC INFORMATION
RBWH is a 986-bed general, tertiary referral hospital, serving people through
Queensland and northern NSW. The hospital is located close to the CBD and Fortitude Valley Precinct.
REASONS TO APPLY
• Protected teaching time and mandatory training through flexible online modules
• Advanced training in all subspecialties of medicine and surgery
• Clinical research opportunities via
UQ and Queensland Institute of
Medical Research
• Trainees enjoy outstanding success
rates in specialty examinations
• Easy access to transport with the
RBWH bus station, three on-campus car parks with special rates for
staff
• Facilities include common room,
library, multiple food and retail outlets, gym, on-site swimming pool
and childcare

“

QUOTE FROM A CURRENT INTERN
RBWH provides me with a
great balance. There are
world renowned specialists to make sure you’re
given the best teaching
possible; the wide variety
of cases unique to tertiary
institutions; and supportive clinical and administrative staff to make sure
your intern year is a confident start to the rest of
your career.

CONTACT DETAILS
Kim Jamieson
Medical Recruitment Coordinator
RBWH-RMO-Recruitment@health.qld.
gov.au

THE PRINCE
CHARLES HOSPITAL
Predicted internship
positions for 2017

25

NETWORK TRAINING SITES
The Prince Charles Hospital (PCH), Royal Brisbane and Women’s Hospital, Caboolture Hospital, Redcliffe Hospital
ROTATIONS AVAILABLE
Emergency Medicine, General Medicine,
Cardiology, Geriatrics, Respiratory Medicine, Palliative Care, Rehabilitation, General Surgery, Orthopaedics, Cardiothoracic Surgery, Mental Health
BASIC INFORMATION
PCH is a 630-bed major tertiary referral
hospital located within the Metro North
Health Service, approximately 10km north
of Brisbane CBD. The hospital offers the
premier cardiac service of Queensland.
REASONS TO APPLY
PCH is the hospital to apply to for JMOs
or RMOs who want to be a cardiologist
or cardiothoracic surgeon. Besides that,
PCH is a tertiary hospital with access to
all the major specialties close to the Brisbane CBD Many research opportunities
are also available to JMOs and RMOs who
work in this hospital.
CONTACT DETAILS
Wendy Haerer
Senior Medical Education Officer
Wendy.haerer@health.qld.gov.au
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TOOWOOMBA
HOSPITAL

THE TOWNSVILLE
HOSPITAL

Predicted internship
positions for 2017

Predicted internship
positions for 2017

39*

70*

*10 of the 39 positions will be offered through
the Rural Generalist pathway.

*7 of the 70 positions will be offered through
the Rural Generalist pathway.

NETWORK TRAINING SITES
Toowoomba Hospital, Stanthorpe Hospital, Warwick Hospital

NETWORK TRAINING SITES
The Townsville Hospital, Townsville Mater, Ingham Hospital, Joyce Palmer Health
Service

ROTATIONS AVAILABLE
Emergency Medicine, General Medicine,
General Surgery, Orthopaedics, O&G, Paediatrics, Rural Hospital Term, Psychiatry,
ENT, Anaesthetics, Oncology, Geriatric,
Rehabilitation, ICU
BASIC INFORMATION
Toowoomba is located in Southern
Queensland, located 124kms west of
Brisbane and is driving distance to the
Gold Coast and Sunshine Coasts. The
city has a temperate lifestyle with four
seasons and has more affordable living
costs compared to the Gold and Sunshine
Coasts. Toowoomba Hospital services a
population of 160 000.
REASONS TO APPLY
Toowoomba Hospital offers most major
specialties, except neurosurgery and cardiothoracic surgery, with a wide range of
postgraduate educational activities. In
addition, the staff ratio of medical education for junior doctors is twice the state
average.
CONTACT DETAILS
McLean
44 Andrew
Intern Recruitment & Roster Allocations
Coordinator
07 4616 6350
DDHHS-Medical-Rosters@health.qld.
gov.au

ROTATIONS AVAILABLE
General Medicine, Gastroenterology, Geriatrics - Acute Care Elderly (ACE), Renal
Medicine, General Surgery, Urology, Plastics, Colorectal Surgery, Paediatric Surgery, Orthopaedics, Gynaecology, North
Queensland Minimally Invasive Surgery,
Anaesthetics, Cardiology, Community
Paediatrics, Country Practice, Emergency
Medicine, Endocrinology, Gastroenterology, Geriatric Evaluation and Management
(GEM), Haematology, Infectious Diseases,
Medical Oncology, Neurology, Obstetrics
and Gynaecology, Paediatrics, Palliative
Care, Psychiatry / ATODS, Radiology, Rehabilitation Medicine – Acute, Rehabilitation Medicine – Sub-acute, Renal Medicine, Sexual Health
BASIC INFORMATION
Townsville is recognised as the capital of
North Queensland and the second capital
of Queensland. It is a tertiary hospital with
more than 630 beds and is still expanding.
Townsville also offers vibrant social life
with restaurants, national sporting events,
and fantastic vibrant tourist hot spots.
REASONS TO APPLY
• Tertiary hospital offering all the facilities of a Major hospital offering
all the medical and surgical subspecialties
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• Fantastic ratio of Senior to Junior
staff with increased junior staff responsibility
• Broad case mix including many
tropical and infectious diseases
• Fantastic teaching opportunities
with contacts in the colleges as well
as a high success rate for entry into
college programs and completion,
including college prizes
CONTACT DETAILS
Joanne Kilty
Manager Medical Education & Support
Hub
+61 7 4433 1066
joanne.kilty@health.qld.gov.au
Allyson Agnew
Principal Medical Education Officer
+61 7 4433 1226
allyson.agnew@health.qld.gov.au
Kristen Burns
Senior Administration Officer – Medical
Rosters – Interns/JHO/SHO
+617 4433 1059
TSV-JMO@health.qld.gov.au
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training
in NSW
The Health Education and Training Insti-

tute (HETI) is the NSW body that is responsible for the allocation of internship
positions to applicants. It does this online
through PTAP (Prevocational Training
Application Program). There are 4 recruitment pathway options available to applicants - the Optimised Allocation Pathway (main round), the Aboriginal Medical
Workforce Recruitment Pathway, the Rural Preferential Recruitment Pathway, and
the Direct Regional Allocation Pathway.
More information about each of these can
be found on the HETI website.
NSW realises that no single health care
Prevocational Trainer Provider can provide
all the training and experience required to
prepare new doctors for the diverse range
of medical practice, so providers in NSW
are organised into 15 training ‘networks’
that deliver education and training to a
group of prevocational trainees in Postgraduate Year One (PGY1) as interns and
Postgraduate Year Two (PGY2) as residents. This means that although interns
and residents will have a base training facility, they will rotate to other facilities in
both metropolitan and rural areas.
An applicant’s recruitment to a prevocational training position in NSW will depend
on their chosen recruitment pathway, but
will primarily be based on the order in
which applicants rank hospital network
preferences in their online application.
To be eligible to apply, applicants must
have completed their medical degree
within the past 3 years at an AMC accredited school in Australia or New Zealand. Applicants must not have previously
commenced an internship or worked as a
doctor in Australia or New Zealand.

lian or New Zealand citizen, be an Australian Permanent Resident or Valid temporary Australian resident, or be a holder of
an unrestricted work visa for the duration
of their prevocational training. Applicants
must provide a list of documents that have
been certified by a Justice of Peace (this
list can be found on the HETI website).
They must also meet the Medical Board
of Australia’s English language profiency
requirements, which are available at www.
medicalboard.gov.au.
Applicants also fall under one of six priority categories, which will determine
their order of internship offers. Category 1
(NSW university graduates and Australian
permanent residents) applicants are the
only guaranteed NSW interns. After offers
have been made to Category 1 applicants,
offers may be made to Categories 2 to 6,
depending on position availability. Note
that Category 3 applicants (interstate
graduates but Australian permanent residents) must pay a $250.00 administration
fee to HETI.
For the 2016 clinical year, 73% of Category 1 applicants got their first preference
training network and the lowest preference was eleventh.
For more information and resources, see
the HETI Applicant Guide for Medical
Graduate Recruitment. This can be found
on HETI’s website.
KEY DATES
PTAP (Prevocational Training Application
Program) opens on the 16th of May 2016
and close on the 3rd of June 2016.
CONTACT DETAILS
Health Education and Training Institute
(HETI): http://www.heti.nsw.gov.au
heti-internship@health.nsw.gov.au
02 9844 6562
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In addition, applicants must be an Austra-

nsw

NETWORK 1

INNER WEST AND WESTERN PLAINS
Predicted internship
positions for 2017

61*

*7 of the 61 will be offered through the Rural
Preferential Pathway.

NETWORK TRAINING SITES
Royal Prince Alfred Hospital, Dubbo Base
Hospital, Balmain Hospital
ROTATIONS AVAILABLE
Dubbo: General Medicine, Surgery, Orthopaedics, ED, Renal, Cardiology, Psychiatry,
Urology, ENT
Balmain: Rehabilitation, Geriatrics
RPA: ED, Geriatrics, Gastroenterology,
Neurology, Renal, Haematology, Respiratory, Medical Oncology, Rheumatology,
Upper GI, Colorectal, Neurosurgery, Melanoma/Surg, Transplant surgery, Orthopaedics, O&G
BASIC INFORMATION
RPA is the oldest teaching hospital of the
oldest medical school (USyd) in Australia.
RPA is centrally located and well serviced
by public transport, with on-site parking
also available. There are only three hospitals in the network: RPA, Dubbo and Balmain. There is an affordable gymnasium,
and several good cafés in close proximity. Close to the city, it sits amongst a hub
of activity on Missenden Rd and in close
proximity to many great areas to live
(Newtown, Glebe, Camperdown).
REASONS TO APPLY

48 RPA provides a range of specialty services

arguably unmatched in Australia. High
levels of supervision, including in an after
hours context. The strength of RPA’s reputation as a training facility means entry

to the BPT program is highly competitive
and thus supervising registrars at RPA are
among the best trainees in the country.
Many established research facilities – research is an area of strength and expertise at RPA
CONTACT DETAILS
Michelle McWhirter
JMO Manager
02 9515 5545

NETWORK 2
BANKERS AND CAMPERS
Predicted internship
positions for 2017

46

NETWORK TRAINING SITES
Bankstown-Lidcombe Hospital, Campbelltown/Camden Hospital, Bowral Hospital
ROTATIONS AVAILABLE
Aged Care, Cardiology, Respiratory, Endocrine, Neurology, Gastroenterology,
General Medicine, Renal, Oncology, Rheumatology, ICU, Surgery, Orthopaedics,
Psychiatry, Paediatrics, O&G, Ambulatory
Care, Emergency Medicine, Palliative care,
Medical Assessment Unit, Rehabilitation
BASIC INFORMATION
Bankstown-Lidcombe Hospital is a mere
20 kms from the city centre and is a 433
bed Principal Referral Teaching Hospital
and part of the South Western Sydney
Local Health District. A comprehensive
range of medical and surgical specialties
is available which include world class diagnostic and critical care services. Bankstown-Lidcombe Hospital prides itself on
having a relaxed and friendly atmosphere
with a commitment to providing career
opportunities and staff development. All
interns/RMOs here should expect to undertake rotation to Campbelltown and

Bowral Hospitals.
Campbelltown and Camden Hospitals
consist of two campuses administered
under a joint management structure.
Campbelltown campus is focused on
providing acute health care and Camden
is focused on aged and palliative care
services. Combined, the service currently
consists of 412 beds. In addition, Campbelltown Hospital has undergone significant enhancements, including the construction of a new multi-storey building
and will house inpatient wards, ambulatory, outpatient and allied health services,
pathology and clinical information.
Campbelltown also has the relaxed and
friendly atmosphere with a commitment
to support and training junior staff. Campbelltown is also closely linked to Western
Sydney University.
REASONS TO APPLY
The District actively promotes research
and provides teaching for undergraduates, postgraduates and health service
professionals. In 2015, Western Sydney
University commenced construction of
a new Clinical Building situated on the
grounds of Campbelltown Hospital, which
will house state of the art tutorial rooms,
clinical skills labs, conference and meeting rooms, auditoriums and more.
On-site accommodation is available at
Campbelltown Hospital and is available
for rotating Medical Officers on a short
term basis at a nominal fee. The Hospital
also offers a wide range of facilities including a resource library, an auditorium,
and a series of conference and meeting
rooms of varying sizes. A childcare centre is provided, as well as onsite vehicle
parking, large staff caféteria and 24 hour
on-site security staff.

CONTACT DETAILS
Ailinh Chau
JMO Manager (Bankstown-Lidcombe)
Ailinh.Chau@sswahs.nsw.gov.au
Shelley Wraith
JMO Manager (Campbelltown/Camden)
Shelley.Wraith@sswahs.nsw.gov.au

network 3

concord, canterbury and broken
hill base hospitals
Predicted internship
positions for 2017

45*

*Concord will have 42 allocated interns from
HETI, in conjunction with 3 from Broken Hill
who are Rural Preferential.

NETWORK TRAINING SITES
Concord Repatriation General Hospital,
Canterbury Hospital, Broken Hill Base
Hospital
ROTATIONS AVAILABLE
Some are only available in the PGY2 year
as indicated by *:
Concord: Anatomical Pathology *, Breast
Endo, Plastics, Cardiology, Colorectal,
ED, Dermatology – currently SRMO, Drug
Health *, Endocrinology – currently SRMO,
Gastroenterology, Geriatrics, Haematology *, ICU *, Immunology/Rheumatology *,
Infectious Diseases *, MAU *, Neurology,
Neurosurgery *, Oncology, Oncology/Palliative Care *, Pall Care *, Ophthalmology,
Orthopaedics, Psychiatry, Nights/Relief,
Renal, Respiratory, Thoracic Head and
Neck, Upper GI, Urology (includes Gynaecology), Vascular Surgery
Canterbury:, Aged Care Rehab *, CCU/ICU
*, ED, Gen Med, Gen Surgery, O & G *, Orthopaedics, Paediatrics *
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Broken Hill:, ED, Gen Med, Gen Surgery,
Paediatrics *

port is considered extremely helpful and
supportive.

BASIC INFORMATION
Concord Hospital is situated close to the
City on the Parramatta River, thus enjoying expansive views extending to the
Sydney Harbour Bridge on one side, and
the beautiful Blue Mountains on the other.
The hospital has a long tradition of providing care to the veteran community and
today, provides health care to the inner
west of Sydney. Furthermore, the hospital
is linked to University of Sydney and Concord Mental Health Hospital is on site.

CONTACT DETAILS
Jean Mah-Collins
JMO Manager
02 9767 5311

REASONS TO APPLY
Concord is the first teaching hospital to
receive 5 years back-to-back Accreditation Awards, as well as three consecutive 3 year Accreditation Awards from
the NSW HETI for the exemplary training
of postgraduate doctors. The network
also includes the Broken Hill Base Hospital and allows on-call duties with RFDS.
Interns and Residents can now spend
a week on call with the service. There is
also a strong Consultant support- network; they are all very approachable and
the atmosphere is one of support. Consultants trained at Concord are also more
aware of JMO training issues and needs,
hence adding to this supportive atmosphere. The current DPET Dr Probal Roy
(Cardiologist) was a Concord intern. The
current Director of Medical Education – Dr
Robert Russo was recruited to Concord in
his RMO1 year and remains as the HOD in
Nuclear Medicine and Rheumatologist. Dr
Lewis Chan still retains a role as the Chair
of the General Clinical Training Council for
the network; in 2014, he was the recipient of the AMA/ASMOF Supervisor of the
50Year. Additionally, Jean Mah-Collins (JMO
Manager) was co-recipient of the AMA/
ASMOF JMO Manager of the Year. Lastly,
the network training sites all work in sync
with each other and the admin unit sup-

NETWORK 4

SOUTH WEST SYDNEY, TWEED HEADS
Predicted internship
positions for 2017

52

NETWORK TRAINING SITES
Liverpool Hospital, Fairfield Hospital, The
Tweed Hospital, Braeside Hospital
ROTATIONS AVAILABLE
Aged Care, Anaesthetics, Cardiology, Coronary Care, Cardiothoracic Surgery, Drug
and Alcohol, Dermatology, Emergency,
Medicine, Genetics, ENT, Gastroenterology, Geriatrics, General Surgery, Haematology, Infectious Diseases, Immunology,
ICU, Medical Oncology, Mental Health
Services, Neurosurgery, Neurology, Orthopaedics, O&G, Rheumatology, Rehabilitation, Renal Medicine, Psychiatry, Trauma Surgery, Colorectal Surgery, Upper GI
Surgery, Head and Neck Surgery, Plastics,
Endocrine Surgery, Radiation Oncology,
Palliative Care
BASIC INFORMATION
Liverpool Hospital is a fast paced, actively
growing teaching hospital only 35 minutes from central Sydney on the M5 East.
It is an exciting hospital to work in and
study at.
The hospital is a 650-plus bed facility that
serves a rapidly increasing population of
more than 800 000 people from many different ethnic backgrounds, keeping pace
with the demanding healthcare needs of
the community.

REASONS TO APPLY
Liverpool Hospital has a strong commitment to teaching and support for its Junior and Resident Medical staff. The hospital also has a well-equipped gym and
a Clinical Skills and Simulation centre.
Good single and shared accommodation
is available close to the hospital and educational facilities include a well-stocked
library and full access to electronic learning resources.
Tweed Heads, where JMOs may spend a
rotation or two, is situated close to world
renowned beaches and is close to the
Gold Coast and Brisbane.
CONTACT DETAILS
Maria Bayliss
JMO Manager
02 8738 6327
maria.bayliss@sswahs.nsw.gov.au

NETWORK 5

NORTH SHORE AND PORT MAC
Predicted internship
positions for 2017

71

Surgery, Palliative care, Rehabilitation
BASIC INFORMATION
The Royal North Shore and Ryde Health
Service comprises the Royal North Shore
and Ryde Hospitals and its associated
health services meet the health needs of
most of northern Sydney. RNSH has some
state-wide responsibility for clinical services in pain management and research,
cardiology, severe burn injury, neonatal
intensive care, spinal cord injury, high-risk
obstetrics, interventional neuroradiology
and cerebrovascular embolisation.
REASONS TO APPLY
This is one of the few places that has it all:
a busy ED with major trauma and paediatrics in a friendly place with great teaching
and fabulous staff. RNSH also prides itself of outstanding successes in both Primary and Fellowship exams.
RNSH is just north of the Harbour Bridge
(10 minutes to the City and Neutral Bay,
15 minutes to Balmoral, and 20 minutes
to Manly Beach) and has good transport
links, so a JMO’s after-hours lifestyle is
looking good!

NETWORK TRAINING SITES
Royal North Shore Hospital, Port Macquarie Base Hospital, Ryde District Hospital,
Greenwich Hospital, Kempsey District
Hospital, Wauchope District Memorial
Hospital

The RMO Association organises social
and sporting activities and maintains the
RMO lounge and amenities. The Association also contributes to advocacy for
RMOs on issues of medical and industrial
politics.

ROTATIONS AVAILABLE
Aged Care, Drug and Alcohol, Emergency,
Endocrine, Rheumatology, ENT, General
Medicine, ICU, Neurology, Rehabilitation,
Renal, Respiratory, Relief, Psychiatry, Cardiology, Haematology, O&G, Paediatrics
and Paediatrics Emergency Medicne, Colorectal Surgery, Upper GI Surgery, Urology, Neurosurgery, Orthopaedics/ Plastics,
Opthalmology, Endocrine Surgery, Cardiothoracic Surgery, Vascular Surgery, Hand

CONTACT DETAILS
Brianna Gerrie
JMO Manager
02 9463 1299
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NETWORK 6

HORNSBY AND NORTHERN BEACHES
Predicted internship
positions for 2017

41

*This information has not been updated for
2016 and has been taken from the 2015 IRG.

NETWORK TRAINING SITES
Hornsby Hospital, Mona Vale Hospital,
Manly Hospital, Sydney Adventist Hospital, Westmead Children’s Hospital
ROTATIONS AVAILABLE
Cardiology, Respiratory, General Medicine,
General Surgery, Paediatrics, Geriatrics,
O&G, GP, Rehab Medicine, ICU, Orthopaedics, Emergency Medicine
BASIC INFORMATION
Hornsby Ku-ring-gai Health Service
(HKHS), incorporating Hornsby Ku-ringgai Hospital and six community health
centres, provides care to a community
stretching from the Hawkesbury River to
Lindfield, east to St Ives and west to Pennant Hills, Cherrybrook and Epping.
The Resident Support Unit has developed
a new and innovative orientation program
and ongoing education to support all resident doctors to enhance their individual
skills and further their career development goals.
REASONS TO APPLY
Staff are well supported by the Resident
Support Unit, strong commitment to continuing staff education, staff library, occupational health and safety program, flexible rosters, rehabilitation counsellor and
a staff counselling service. There is also
52 a childcare centre located on the Hospital
campus, which gives preference to staff.
The hospital is close to major transport
routes, near several beautiful National
Parks, and close to wonderful bushwalk-

ing, waterways and boating areas.
CONTACT DETAILS
Judy Muller
JMO Manager
02 9477 9249

NETWORK 7

CENTRAL COAST NETWORK
Predicted internship
positions for 2017

65

NETWORK TRAINING SITES
Gosford Hospital, Wyong Hospital
ROTATIONS AVAILABLE
Cardiology, Emergency, Endocrinology,
ENT, Surgery, General Medicine, Haematology, Medical Assessment Unit, Radiation Oncology, Neurology, Oncology, Renal, Respiratory, Orthopaedics, General
Surgery, Addiction, Medicine, Geriatrics,
ICU, O&G, Anaesthetics, Gastroenterology,
Paediatrics, Psychiatry
BASIC INFO
Central Coast Local Health District (CCLHD) provides public health services to the
Central Coast region, a growing and ageing population expected to reach 355 000
by the year 2022. The area is served by
two acute hospitals – Gosford and Wyong – two subacute facilities and ten community health centres in addition to other
community based services.
Gosford Hospital is the principal referral
hospital and regional trauma centre for
the Central Coast and Wyong Hospital is
a major metropolitan hospital. Gosford
Hospital is leading NSW in conducting the
Teaching on the Run program to ensure
the senior staff here are well trained in
their essential role as teachers and supervisors as well as providing junior doctors
with the skills and knowledge they need to

grow as teachers and supervisors. JMOs
are rotated through the 560 bed Gosford
Hospital and the 320 bed Wyong Hospital.
REASONS TO APPLY
Though the PGPPP has been cut, for
those wanting to enter a GP Program, the
network has links with GP training and
has a dedicated GP liaison doctor who
works with interns to ensure progression
through this pathway.
Committed to ensuring high standards of
training and education, senior staff support and encourage JMOs to attend comprehensive formal education sessions
which are held weekly for interns and one
full day per term for RMOs. JMOs will also
be supported by an enthusiastic team
in the Medical Workforce and Education
Unit and the Prevocational Education and
Training Team.
For those interested in Surgical Training,
CCLHD offer hands on surgical skills sessions once a month, in addition to a newly
implemented General Surgical Sciences
Exam preparation program. In 2016, CCLHD implemented the Intern mentoring
program, to provide a smooth transition
into the workforce for Interns, in addition
to developing faculty as mentors. The
program aims to provide collegiality between Mentors and their Mentees, in addition to building stronger relationships
between our senior staff as they develop
as mentors together.
We have a strong number of JMOs sitting
on hospital and district committees, providing JMOs with a voice on these committees as well as an understanding of
the workings of committees, beneficial to
future job applications. All JMOs involved
in hospital committees, feedback through
the recently implemented Junior Medical
Officer Quality and Safety Advisory Committee.

In February 2015, the NSW Government
committed $368 million for the redevelopment of Gosford Hospital. In March 2015
the NSW Government committed $200
million for the redevelopment of Wyong
Hospital. The redevelopments will consolidate existing services, expand clinical
capacity for the future, and enable the introduction of new models of care.
With an expanding population on the
Central Coast, these important hospital
upgrades will help to meet the increasing
needs of our diverse local community.
CONTACT DETAILS
Stacey Poole
Medical Workforce and Education Unit
02 4320 3793
Stacey.poole@health.nsw.gov.au

NETWORK 8

ST GEORGE, SUTHERLAND AND GRIFFITH HOSPITALS
Predicted internship
positions for 2017

71

NETWORK TRAINING SITES
St George Hospital, The Sutherland Hospital, Calvary Hospital, Justice Health,
Griffith Base Hospital
Albury-Wodonga, previously part of Network 8,
now recruits separately through the Rural Preferential Recruitment system.

ROTATIONS AVAILABLE
Aged Care, Cardiology, Breast/Endocrine/
ENT Surgery, Cardiology, Cardiothoracic
Surgery, Colorectal Surgery, Emergency
Medicine, Gastroenterology, Haematology, Liver Surgery, Medical Assessment
Unit, Neurology, Orthopaedics, Respiratory, Upper GI Surgery, Trauma, Urology,
Vascular, Aged Care, Relief, General Surgery, Psychiatry, Rehabilitation Medicine
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BASIC INFORMATION
The St George Hospital and Community Health Service has approximately 600
beds and is a tertiary referral hospital located in Kogarah, a southern suburb of
Sydney. It is part of the South East Sydney
Local Health District and is an accredited
principal teaching Hospital of UNSW.
The hospital has a designated medical
trauma service and is the Medical Retrieval Service Coordination Centre for NSW.
The hospital’s many areas of expertise
include critical care, surgery, cancer care,
medicine, women’s and children’s health,
mental health, community health and imaging.
REASONS TO APPLY
• Network 8 excels in teaching and
nurturing JMOs
• JMOs are given the opportunity to
participate and contribute teaching
undergraduate medical students,
on an informal basis, as part of routine clinical practice
• Network 8 has a new state of the art
ED
• The Network has excellent rotations
including varied medical and surgical terms
• The Network also has excellent
teaching venues and Education
Programs for Interns, with protected teaching times
• There is a number of research projects available to JMOs and the network has strong commitments to
both clinical and laboratory based
research within all departments
• A very friendly, helpful and supportive JMO Unit

54 CONTACT DETAILS

Cathy Pastor
Manager Medical Workforce Manager
02 9113 2115
cathy.pastor@health.nsw.gov.au

NETWORK 9
FROM COAST TO COAST
Predicted internship
positions for 2017

53*

*This information has not been updated for
2016 and has been taken from the 2015 IRG.

NETWORK TRAINING SITES
Prince of Wales Hospital, Lismore Base
Hospital, Royal Hospital for Women, Sydney Children’s Hospital
ROTATIONS AVAILABLE
Cardiology, General Surgery, Cardiothoracic Surgery, Drug and Alcohol, Emergency Medicine, Endocrinology/ Rheumatology, ENT, ICU, Gastroenterology, Geriatrics,
Haematology, Infectious Diseases, Upper
GI Surgery, Mental Health, Immunology,
Medical Oncology, Neurosurgery, Neurology, Nephrology, Paediatrics, Orthopaedics, O&G, Rehabilitation, Respiratory,
Psychiatry, Surgical Oncology, Urology
BASIC INFORMATION
Network 9 has over 3,000 employees and
a decentralised organisational structure, based on Clinical Programs and
engaging senior clinicians in day to day
management. The Prince of Wales Hospital is a major teaching hospital based
in Sydney’s eastern suburbs (just up the
hill from Coogee Beach) that serves all
of New South Wales. Many public buses
stop just outside the High Street entrance,
where JMOs can also find a taxi rank.
Prince of Wales Hospital is also affiliated
with UNSW, providing one of the premier
medical teaching facilities in Australia. This assists the hospital in providing
excellence in care in conjunction with
a commitment to clinical teaching and
medical research.

CONTACT DETAILS
Prince of Wales JMO Unit
jmopow@sesiahs.health.nsw.gov.au

NETWORK 10

EASTERN TO GREATER SOUTHERN
Predicted internship
positions for 2017
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*This information has not been updated for
2016 and has been taken from the 2015 IRG.

NETWORK TRAINING SITES
St. Vincent’s Hospital, Wagga Wagga Base
Hospital and Community Health Services
ROTATIONS AVAILABLE
Geriatrics, GP, Neurology, Palliative care,
Respiratory Medicine, Thoracic Transplant Medicine, Cardiothoracic Surgery,
General Surgery, Orthopaedics, Urology/
Gynaecology, Neurosurgery, Emergency
Medicine, Relief, Psychiatry, General Medicine, Rehabilitation
BASIC INFORMATION
St. Vincent’s Hospital is a major public
hospital and a principal tertiary referral
hospital which specialises in heart/lung
transplantation, bone marrow transplantation, cardiology, cancer, HIV medicine,
respiratory medicine, mental health and
drug and alcohol services.
There is a strong association with the
Garvan Institute for Medical Research,
the Victor Chang Institute for Cardiac Research and the Kinghorne Cancer Centre.
Centrally located in Darlinghurst, St. Vincent’s Hospital sits on the edge of Sydney’s business district, close to major
transport and superb cafés.
CONTACT DETAILS
Claire Russell
Prevocational and Surgical Education

Support Officer
Medical Workforce Unit
02 8382 2906
claire.russell@svha.org.au

NETWORK 11
OCEANS 11

Predicted internship
positions for 2017

64*

*This information has not been updated for
2016 and has been taken from the 2015 IRG.

NETWORK TRAINING SITES
Wollongong Hospital, Shellharbour Hospital, Shoalhaven District Memorial Hospital, Bulli Hospital, Port Kembla Hospital,
Coledale Hospital
ROTATIONS AVAILABLE
Cardiology,
Haematology/Oncology,
Facial Recontructive Surgery, General
Surgery, Psychiatry, Rehabilitation and
Orthopaedics, Paediatrics, Psychiatry, Anaesthetics/Emergency, HDU, O&G, Urology
BASIC INFORMATION
Affiliated with the University of Wollongong Graduate School of Medicine, Wollongong Hospital and Shoalhaven District
Memorial Hospital provides teaching and
research opportunities with Professors in
various fields of medicine.
Wollongong Hospital has 450 inpatient
beds and most of the main specialties,
with specialists and registrars who are
keen to help interns and residents get
onto their preferred training scheme. The
network also has a regional environment
which provides learning and development
in a friendly, supportive environment. All
rotation hospitals except the rural placement are within 30 minutes of Wollongong, reducing commuting times.
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REASONS TO APPLY
• Friendly and approachable consultants who are keen to teach and
enjoy helping JMOs progress past
their residency years
• Weekly intern teaching sessions
covering the various medical and
surgical fields
• Interns and Residents may have an
opportunity to mentor a medical
student and help with their clinical
development
• The Wollongong/Shoalhaven area
is populated by a large number
of beaches and good surf which
makes days off just that bit more
enjoyable
• The accommodation in Wollongong
is comparably more affordable than
most big city centres
• Accommodating when it comes to
issues involving overtime shifts,
annual leave, etc
CONTACT DETAILS
Debbie Davis
Acting JMO Manager
02 4253 4659

NETWORK 12
HUNTER NEW ENGLAND
Predicted internship
positions for 2017

125

NETWORK TRAINING SITES
Armidale Rural Referral Hospital, Belmont
District Hospital, Calvary Mater Newcastle, John Hunter Hospital, The Maitland
Hospital, Manning Rural Referral Hospital,
Tamworth Rural Referral Hospital

56 ROTATIONS AVAILABLE

Emergency Medicine, Acute General Surgical Unit, General Surgery, Orthopaedics,
Neurosurgery, Vascular Surgery, General
Medicine, Cardiology, Neurology, Radi-

ation Oncology, Palliative Care, Clinical
Haematology, Geriatrics, Rehabilitation,
Drug and Alcohol, Gastroenterology, Respiratory Medicine, Nephrology, Rheumatology, Psychiatry, Dermatology, Ophthalmology, ENT, Oral Maxillofacial Surgery
BASIC INFORMATION
• Network 12 is the largest hospital
network in NSW for JMOs, with a
wide range of hospitals
• The main John Hunter complex includes The John Hunter Hospital
(550 beds, a Level 1 Trauma Centre
and Major Tertiary Referral Hospital
for northern NSW), and John Hunter Children’s Hospital (100 beds)
• John Hunter ED is the busiest ED in
NSW
• Regional and rural rotations to
Maitland (45 minutes away), Tamworth (4 hours away), Taree (2
hours away) and Armidale (5 hours
away) hospitals
• Affiliated with the University of
Newcastle and University of New
England Medical Schools
REASONS TO APPLY
• The Pre-vocational JMO Unit is a
helpful, approachable and well-organised team
• Protected weekly teaching sessions are video-conferenced from
John Hunter. Lectures are recorded
to allow interns who are unable to
attend in person to view the lecture
online and have the module added
to their education transcript
• JMOs will gain a broad range of experience from major centres, and
rural hospitals
• Network 12 includes a major children’s hospital for those interested
in paediatrics

“

QUOTE FROM A CURRENT INTERN
Registrars are great, particularly for after hours,
steep learning curve - everyone’s very supportive;
Orientation was great;
Buddy week… fantastic;
Intern Boot Camp… fantastic; I’m having a great
time in Newcastle; starting
in relief is great; work/life
balance is great here.

BASIC INFORMATION
Westmead Hospital is a 975 bed tertiary
referral centre and trauma hospital. The
hospital is a centre for clinical research
in all major elds of medical practice and
leads the way in areas such as urology,
renal transplantation surgery, neonatology, cancer, immunology, allergy medicine,
and cardiology. The NSW Government has
also granted and planned a large expansion of Westmead Hospital to approximately 2000 beds in the next 5 years.

CONTACT DETAILS
Jeanette Chadban
Manager, Prevocational JMO Network
02 4985 3420
jeanette.chadban@hnehealth.nsw.gov.au

Auburn Hospital is a 200 bed acute-care
hospital. The hospital is about 20 minutes
from Westmead by car, while the Auburn
Railway Station, just over 1km away, is a
comfortable 15 minute walk to the Hospital.

NETWORK 13

The Children’s Hospital is the major paediatric specialist hospital in NSW, delivering health care in all of the medical and
surgical sub specialities, as well as providing diagnostic, paramedical and technical support services for neonates, children and adolescents.

WESTNET

Predicted internship
positions for 2017

117

NETWORK TRAINING SITES
Westmead Hospital, Coffs Harbour Health
Campus, Orange Health Service, Auburn,
Westmead Children’s Hospital is for
RMO01s only.

Lastly, Coffs Harbour Base Hospital is a
200 bed acute regional hospital within the
North Coast Area Health Service. It is six
hours by car from Westmead.

ROTATIONS AVAILABLE
Emergency Medicine, General Medicine,
Cardiology, General Surgery, Dermatology,
Drug and Alcohol, Endocrinology, Gastroenterology, Geriatrics, Haematology, Infectious Diseases, Immunology, Medical
Oncology, Neurology, Palliative Care, Rehabilitation, Renal and Transplant, Rheumatology, Respiratory, Acute Surgery,
Breast/Endocrine Surgery, Cardiothoracic Surgery, Colorectal Surgery, Head and
Neck/ Surgical Oncology, Neurosurgery,
Orthopaedics, Plastics, Oral/ Maxillofacial
Surgery, Trauma, Upper GI Surgery, Urology

REASONS TO APPLY
• There is exceptional admin support,
many of the JMOs cherish this and
do not want to let it go when they
move on to further training
• It is a major trauma centre in Western Sydney that gets exposure to a
huge array of cases
• There is exceptional learning that is
well supported and supervised due
to the affiliation with universities
and the strong staff network
• Never-ending opportunities in research (large number of affiliations), teaching and running tuto-
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rial groups for medical students if
JMOs desire
• Even if only for a rotation, Network
13 provides many opportunities for
rural placements
CONTACT DETAILS
Kylie Laraghy
JMO Manager
02 9845 6282

NETWORK 14

NEPEAN AND BLUE MOUNTAINS
Predicted internship
positions for 2017

59

NETWORK TRAINING SITES
Hawkesbury District Health Service, Nepean Hospital, Blue Mountains District
ANZAC Hospital
ROTATIONS AVAILABLE
Geriatrics, General Medicine, Medical Assessment Unit, Neurology, Cardiology, Endocrinology, Gastroenterology, Oncology,
Respiratory, Rehabilitation, Haematology,
Palliative Care, Renal, General Surgery,
Breast/ Endocrine Surgery, ENT, Colorectal Surgery, Neurosurgery, Orthopaedics,
Upper GI Surgery, Plastics, Cardiothoracic
Surgery, Urology, Vascular Surgery, Emergency Medicine
BASIC INFORMATION
Nepean Hospital is a 530 bed principal referral hospital and is located at the base of
the Blue Mountains in Penrith, NSW. There
is easy access by car or public transport
to Sydney City, and to all the attractions
of the Blue Mountains National Park, such
as the Three Sisters and the world famous
58 Jenolan Caves.
REASONS TO APPLY
Previous JMOs have rated The Nepean
Hospital as the most doctor friendly allo-

cation centre. The hospital is an innovative and exciting place to work and learn.
In addition, within the year of supervised
training, there is a wide scope of opportunities with regard to term allocations,
practical experience and skills enhancement.
University clinics, Grand Rounds, weekly clinical meetings and tutorials provide
education, training and professional development opportunities. Amenities also
include an active residents’ social club,
secure car parking, on-call rooms, limited
hospital accommodation, child minding
and a library.
The Blue Mountains District ANZAC Memorial Hospital is located between Leura
and Katoomba. It is an acute hospital with
in and outpatient services. JMOs working in Network 14 will be invited to apply
for sponsorship to attend conferences
and seminars outside the hospital. JMOs
are also encouraged to have input into
the General Clinical Training Committee,
which oversees their education and training.
CONTACT DETAILS
Alex Bird
02 4734 2451
alex.bird@health.nsw.gov.au

NETWORK 15
CENTRAL WEST

Predicted internship
positions for 2017

47

NETWORK TRAINING SITES
Bathurst Base Hospital, Blacktown Hospital, Mt Druitt Hospital
ROTATIONS AVAILABLE
General medicine, Cardiology, Community
Diabetes, Gastroenterology, Endocrinol-

ogy, Respiratory, Geriatrics, Rehabilitation, Oncology, Palliative Care, Neurology,
Toxicology, Addiction Medicine, Medical
Assessment Unit, Infectious Diseases,
Orthogeriatrics, Psychiatry, O&G, Paediatrics, Emergency Medicine, Relief, General Surgery, Plastics, Colorectal Surgery,
Urology, Vascular, ENT, Cardiothoracic,
Oral/Maxillofacial/ Dental Surgery
BASIC INFORMATION
Blacktown Mt Druitt Hospital aspires to be
a leading tertiary care hospital, renowned
internationally for excellence in patient
care, training of health care professionals,
research and innovation. The hospital is
committed to providing the highest quality of health care to the people we serve in
a compassionate and respectful manner.

puses that gives preference to staff. Facilities for RMOs include a common room
with locker facilities, and access to the ED
and UWS library. There is also an active
RMO association that organises social
activities and advocates for JMOs.
CONTACT DETAILS
Stacey Huempel
Manager, Junior Medical Workforce Unit
Blacktown Hospital
02 9881 8616

Blacktown Mt Druitt hospital works in
a unique partnership to provide health
care to residents in the Blacktown and Mt
Druitt LGA. Each year, Blacktown Hospital
Campus treats more than 35 000 people
in ED, has approximately 24,500 patients
stay at least one night in hospital, performs 8000 surgical procedures, provides
214 000 outpatient services and assists
with the birth of more than 3,300 babies. It
is also one of the few hospitals providing
a breastscreening clinic on site.
REASONS TO APPLY
Opportunities for educational and professional development including protected
weekly teaching sessions that are video-conferenced between the campuses,
weekly grand rounds and departmental
clinical meetings. Blacktown Mt Druitt
Hospital also has a strong affiliation with
UWS and the opportunity to be involved
with teaching and mentoring of medical
students. Supportive learning environment with opportunities for teaching and
research are also provided in this network.
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Amenities include child care on both cam-
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act

training in act
Canberra is a place to actively pursue

dreams. As Australia’s capital, big ideas
emerge, circulate and grow in Canberra
thanks to unique links between leading
thinkers in business, government, education and research.

More information and instructions on
the internship application process will be
available at www.health.act.gov.au closer
to the application date.
KEY DATES
Applications open 3rd of May
Applications close 3rd of June

With a population of over 380 000 people, Canberra and the greater ACT region
offers all the excitement and advantages
of city living without the traffic, pollution
and stress of larger cities, making it an
extremely accessible playground. Here interns and residents can enjoy worldclass
festivals, facilities, entertainment, outdoor
pursuits, dining and shopping and a calendar overflowing with cultural, sporting
and student specific events.
Canberra is a carefully planned city, so
getting around is easy with most things
being within a 20 minute drive. More than
2,400 kilometres of dedicated bicycle
track, trails and lanes can deliver individuals to each of the major CBD areas in the
city. In addition, the ACT’s public transport system, ACTION, is a fast, safe and
reliable bus service.
Canberra is also a safe city, with one of
the lowest crime rates of any major Australian city, and an inclusive and welcoming community.
Finally, careers at ACT Health recognise
and reward skill and experience, with progression through clinical, research, education and management pathways at all
levels.
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ACT HEALTH
Predicted internship
positions for 2017

96*

*6 of these are guaranteed to NSW students.

NETWORK TRAINING SITES
Canberra Hospital, Calvary Public Hospital, Goulburn Base Hospital, Bega Hospital (now South East regional Hospital)
ROTATIONS AVAILABLE
General Medicine, General Surgery, Emergency Medicine, Psychiatry, Drug and
Alcohol, O&G, Cardiology, Endocrinology,
Gastroenterology/Hepatology, Hospital
in the Home, Infectious Diseases, Nephrology, Medical Access and Planning
Unit, Neurology, Respiratory Medicine,
Geriatrics, Haematology, Medical Oncology, Medical and Surgical Relief (various
Surgical Assessment and Planning Unit),
Cardiothoracic Surgery, ENT/ Maxillo-facial Surgery, Neurosurgery, Plastics, Vascular Surgery, Urology, Orthopaedics.
BASIC INFORMATION
Interns at ACT Health do four terms a
year. ACT Health offers highly competitive
rates of pay and excellent working conditions. Competitive remuneration for medical officers, in addition to an attractive
education and training reimbursement
allowance are also offered to interns and
residents. Employee salary packaging
with the full Public Benevolent Institution FBT concession is available. Some
reimbursement of relocation expenses
is available to medical officers recruited
from interstate or overseas. The Canberra
and Calvary Hospitals are the home hos62 pitals for this network. All interns will have
rotations at the Canberra Hospital.
The Canberra Hospital has approximately
606 beds and busy outpatient clinics. It is

a major trauma and teaching hospital, associated with the ANU and covers many
specialties. Calvary Hospital is a 162 bed
public teaching hospital, also associated
with the ANU. ACT Health also offers an
educational reimbursement for textbooks
and training courses for up to $3,000 (+
CPI) for interns.
REASONS TO APPLY
ACT Health offers quality education and
training conditions in a large tertiary hospital, with opportunity for rural rotations.
CONTACT DETAILS
Janelle Corey
Janelle.corey@act.gov.au

VICTORIA
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vic

training in vic
Graduates of Australian or New Zealand

medical schools who have completed an
internship in Australia or New Zealand are
eligible to apply for General Registration
through the Medical Board of Australia.
The Board grants Provisional Registration to Australian or New Zealand medical
school graduates to undertake the intern
year in Victoria. PAll students graduating
from Victorian medical schools, whether
domestic or international, have priority
over any other Australian graduates.
The Intern Candidate’s Guide in Victoria
issued by the PMCV (Post Graduate Medical Council of Victoria) aims to provide
new graduates with some basic information as they commence the next stage
of their journey towards becoming fully
qualified doctors. It can be downloaded
from the PMCV website (www. pmcv.com.
au).
APPLYING TO VICTORIA
The application process for Victoria is
through the PMCV website. Application
includes submission of a Candidate Priority List, which is the list of hospitals applicants would like to be accepted into, in
order of preference. There are 23 allocation preferences. In addition to this, there
is a separate application process for the
hospitals applicants have chosen on their
priority list. PMCV has a standardised CV
format; however some hospitals have
their own CV format.
Applicants may also be required to submit
a cover letter, academic results, and clinical and non- clinical references. For more
information on the Candidate Priority List,
64 visit the ‘Computer Matching’ section on
the PMCV website.

KEY DATES
Friday 15 April
Match opens for:
• Registration and Referee Nomination
• Candidate Priority List (CPL) – Submission (you can change your preferences until 3 June)
• CV upload
• Submission of eligibility criteria
supporting documentation to PMCV
(Supporting documentation is only
required from candidates that do
not have a Medical Intern Pin Number)
Early May
Health Service Application Processes
Open
Saturday 30 April
Medical Careers Expo, Tennis Centre Melbourne
Wednesday 1 June
Last day to:
• Register for Intern Match
• Submit eligibility criteria supporting
documentation to PMCV (Please
note: Supporting documentation is
only required from candidates that
do not have a Medical Intern Pin
Number)
• Nominate Referees
Friday 3 June
National Closing Date for Intern Applications. Match closes for:
• Referee Assessment Form Submission (last date for referees to complete online Referee Form).
• Submission of Candidate’s Priority
List (CPL)
• Completion of Hospitals/Health
Services application requirements
(Please check Hospital Directory/
Hospital websites for exact closing
dates)

Saturday 4 June
Match Opens for Health Services to:
• Access List of Candidates
• Saturday 4 June – Wednesday 29
June
• Hospital/Health Service Selection
Process
Wednesday 29 June
Match closes for:
• Withdrawal from Intern Match
• Deleting/Reordering of Preferences
(existing preferences only)
CONTACT DETAILS
Postgraduate Medical Council of Victoria
(PMCV)
Level 9, Mary Aikenhead Centre, St Vincent’s Hospital, Fitzroy
03 9419 1217
computermatching@pmcv.com.au
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ALBURYWODONGA
Predicted internship
positions for 2017

14*

*An additional three posts rotate from Western
Health and one post from the Murray to the
Mountains Regional Program.

CONTACT DETAILS
Liz Caunt
Manager Medical Workforce
02 6051 7543
liz.caunt@awh.org.au

ALFRED HEALTH
Predicted internship
positions for 2017

57

NETWORK TRAINING SITES
Albury Hospital, Wodonga Hospital, Gardens Medical Group

NETWORK TRAINING SITES
The Alfred, Caulfield Hospital & Sandringham Hospital

ROTATIONS AVAILABLE
Emergency, General Medicine, General
Surgery, Anaesthetics/Psychiatry, Geriatrics/Rehabilitation

ROTATIONS AVAILABLE
Aged Care Medicine (Caulfield), Breast &
Endocrine Surgery, Cardiology, Colorectal
Surgery, Emergency (Alfred), Emergency
(Central Gippsland Health Service (Sale),
Gastroenterology, General Medicine (Alfred / Caulfield / Sandringham), General
Surgery (Sandringham), Orthopaedics,
Pallative Care & Neuropallative (Calvary
Bethlehem), Psychiatry, Radiology, Respiratory, Stroke, Trauma, UGIS, Urology,
Vascular

BASIC INFORMATION
Albury Wodonga Health (AWH) is the regional referral hospital for North East
Victoria and Southern New South Wales,
comprising 280 beds over two acute sites
10 kilometres apart. AWH provides a
broad range of clinical services with local
resident specialists supported by Accredited Registrars in all specialties.
REASONS TO APPLY
Albury Wodonga is 300 km from Melbourne and has a population of 100,000.
It is serviced by multiple daily plane and
train services, to either Melbourne or Sydney.
First class sporting and recreational facilities are available in the district include
skiing (at Falls Creek, Mt. Buffalo or Mt.
Hotham), fishing, tennis, winery, squash,
boating, golf, swimming and water skiing.
66The arts are well catered for with live theatre, cinema and frequent musical events.

BASIC INFORMATION
The Alfred is part of Alfred Health incorporating Caulfield Hospital and Sandringham Hospital and is affiliated with
Monash University Faculty of Medicine
and has strong links to the Baker Medical
Research Institute.
The Alfred has over 398 adult inpatient
beds including 32 intensive care beds
with over 300,000 inpatient visits and
over 70,000 emergency department attendances annually.The Alfred is a tertiary
referral centre, receiving patients through
the Emergency Department as well as
referrals from General Practitioners and
other hospitals.

REASONS TO APPLY
Alfred Health provides Junior Medical
Staff with:
• Diverse career options
• Rotations in a range of facilities
offering excellent experience and
accredited training for specialty exams
• An excellent mentoring program by
Senior Medical Staff
• A dedicated Medical Education Officer
• A committed Medical Workforce
Unit
• A vibrant RMO Society
The Alfred will provide Junior Medical
Staff with the clinical experience, mentoring, education, training and support necessary to enhance their chosen medical
career. The hospital also has a reputation
for Service, Training and Research.
The Alfred has renowned state-wide services - a Trauma Centre with helipad;
Hyperbaric Medicine Service; Adult Cystic Fibrosis Unit; Heart Lung Transplant
Service; Adult Burns Service; and a HIV/
AIDS Service. Senior medical staff here
are approachable and eager to assist. A
formal mentoring program is also offered
to JMOs and RMOs.
CONTACT DETAILS
HMO Support Unit
HMOenquiries@alfred.org.au

AUSTIN HEALTH
Predicted internship
positions for 2017

62

NETWORK TRAINING SITES
Austin Hospital, Heidelberg Repatriation
Hospital, and Royal Talbot Hospital

ROTATIONS AVAILABLE
Emergency Medicine and General Medicine (both available at Austin, Echuca and
Mildura), Endocrinology/Rheumatology,
Gastroenterology, Liver Transplant Unit,
Psychiatry, Spinal, and Stroke/Neurology. For surgery, there are rotations in the
following units: Breast, Colorectal, ENT,
Hepatobiliary, Upper GI and a hybrid Radio
Rectal (Radiology/Colorectal)
BASIC INFORMATION
Austin Health is the major provider of tertiary health services, health professional
education and research in the North East
of Melbourne.
Austin Health is world renowned for its research and specialist work in many fields
of medicine and provides state wide services in liver transplantation, spinal cord
injuries, respiratory support services,
toxicology and paediatric mental health.
We are also the centre for veteran mental
health services.
In addition, Austin Health is the largest
training provider for specialist physicians
and surgeons; and the incorporation of
the Austin Hospital, the Mercy Hospital
for Women and Warringal Private Hospital
also makes the precinct the largest training facility in Victoria.
REASONS TO APPLY
Austin Health is recognised for its excellence in clinical education and teaching.
It provides dedicated training time each
week to interns through the Clinical Education Unit. The new Austin Tower possesses new HMO quarters, an extensive
education precinct, and modern wards
and facilities. A clinical skills lab is also
situated on Austin Hospital site, which
provides hands-on training and simulated activities for all members of the health
care team. The introduction of a new clinical information system at Austin with au-
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tomated electronic inpatient and specialist clinic prescribing, drug administration,
radiology, and pathology test ordering
also eases patient management.

bourne; Ballarat Health Services provides
excellent hospital training and experience,
superb lifestyle and exciting career options.

CONTACT DETAILS
Medical Workforce Unit
03 9496 6813
hmorecruitment@austin.org.au

REASONS TO APPLY
Ballarat Health Services is comprised of
about 370 acute beds (including 8 ICU/
CCU beds, 23 ED beds, 3 resuscitation
bays, and 67 acute mental health beds),
and 525 residential care and rehabilitation
beds. It can be a bit colder than average in
Ballarat, but the city offers great lifestyle
opportunities, and living is cheaper than
in the metropolitan areas.

BALLARAT
HEALTH
Predicted internship
positions for 2017

31

NETWORK TRAINING SITES
Ballarat Base Hospital, Queen Elizabeth
Centre & Grampians Psychiatric Services
ROTATIONS AVAILABLE
Medicine, Surgery, Emergency, Short Stay
Unit, Orthopaedics, ENT, Gastroenterology, Cardiology, Neurology, and Subacute
Medicine (Geriatrics and Rehabilitation)
(10-12 week terms). One position is a rotational post from The Royal Melbourne
Hospital (Urology)
BASIC INFORMATION
Ballarat Health Services is the major provider of hospital and healthcare services
in Western Victoria. Ballarat Health Services was formed in 1997 through the
merger of the Base Hospital (acute medical, surgical, obstetric, paediatric, critical care and emergency services), Queen
Elizabeth Centre (aged care, rehabilitation
and palliative care) and Grampians Psychiatric Services (acute, aged and community psychiatric services). Ballarat
68Health Services provides services to a regional population of 200,000 people.
Located in the historic provincial city of
Ballarat, just a 80 minute drive from Mel-

CONTACT DETAILS
Ms Michelle Bodey
Medical Education Officer
medicalrecruitment@bhs.org.au

BARWON
HEALTH
Predicted internship
positions for 2017

42

NETWORK TRAINING SITES
University Hospital Geelong, South West
Healthcare
(Warrnambool
Campus),
Hamilton Base Hospital, Colac Hospital,
Ballarat Hospital, St John of God (Geelong/Warrnambool)
ROTATIONS AVAILABLE
General Medicine, General Surgery, Emergency, Orthopaedics, Psychiatry, Radiation, Oncology/Palliative Care, Rehabilitation, Urology surgery, Vascular surgery
BASIC INFORMATION
Barwon Health is the largest Regional
Health Service provider in Victoria. It offers an extensive range of general and
specialist hospital, rehabilitation, residential and community services to over

93% of the Geelong community and an increasing number of residents across the
Barwon South-Western region. Barwon
Health has a total of 1,000 beds, a budget
in excess of $500 million and a workforce
of 6,500.
Barwon Health University Hospital Geelong is a 406-bed general medical and
surgical teaching hospital affiliated with
The Deakin University Medical School
with obstetric, paediatric and psychiatric
beds. There are Professorial Departments
of Medicine, Surgery and Psychiatry. The
Hospital positions are accredited for basic
and many advanced training programs.
Barwon was awarded Regional Hospital
of the Year 2011 and 2013.
REASONS TO APPLY
Barwon Health is a fantastic place to start
and further a doctor’s career. It is one of
Australia’s leaders in acute pain. It also
has one of the busiest emergency departments with over 55 000 patients through
the front door annually.
In emergency, interns have an opportunity
to consolidate clinical skills and reasoning essential in acute care. Surgical departments are deeply involved in research
with opportunities for junior doctors to
become involved with their own projects
in these departments and publish studies.
There are opportunities for interns and
residents to visit network training sites in
Southwestern Victoria, giving them occasions to travel and experience areas service by Barwon Health.
CONTACT DETAILS
Wayne Harding
Manager Junior Medical Workforce
wayneha@barwonhealth.org.au

BENDIGO
HOSPITAL
Predicted internship
positions for 2017

39

NETWORK TRAINING SITES
Alfred Health, Austin Health, Eastern
Health, Royal Children’s Hospital, St Vincent’s Health, Echuca Regional Health
ROTATIONS AVAILABLE
General Medicine, General Surgery, Emergency Medicine, Orthopaedics, Rehabilitation, Geriatrics, Medical Oncology, Urology, Psychiatry, Echuca (ED/Gen Med),
Cardiology, Renal
BASIC INFORMATION
The Bendigo Hospital Campus is the major acute referral hospital for the Loddon
Mallee region of Victoria. The Bendigo
Health catchment extends from southern
NSW to Woodend and provides a diverse
range of clinical services to this region. It
is a regional trauma centre and the hub
for paediatric, obstetric, psychiatric and
acute medical and surgical services.
The new Bendigo Hospital will be completed in 2017 with the move from the
old Hospital scheduled for January 2016.
This investment in the Bendigo Community by the Victorian Government is for the
largest Regional Hospital development in
Victoria’s history. It will have the capacity
to meet projected growth for health services in Bendigo and the greater Loddon
Mallee region.
REASONS TO APPLY
• Generalist medical and surgical rotations that allow interns to excel in
the basics
• Good specialist medical rotations
available at the intern level: cardiol-
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ogy, renal, oncology
• Good exposure to clinical procedures
• Plenty of hands-on experience and
1:1 time with Consultants
• Lots of paediatrics in Emergency
and Surgery
• Weekly education opportunities
• New hospital development means
junior staff can belong to an expanding hospital network
• Strong social calendar for junior
staff with HMO Society events and
extra weekly social activities, such
as pub trivia and netball teams
• Job opportunities for PGY2 and beyond at Bendigo Health, including
BPT
CONTACT DETAILS
HMO Support Unit
03 5454 7584
hmosupport@bendigohealth.org.au
www.bendigohealth.org.au

EASTERN
HEALTH
Predicted internship
positions for 2017

67

NETWORK TRAINING SITES
Angliss Health Service, Peter James Centre, Wantirna Health, Maroondah Hospital,
Bairnsdale Regional Health, Latrobe Hospital (Physician Training), Royal Children’s
Hospital, Bendigo Hospital (Surgery),
Eastern Epworth
ROTATIONS AVAILABLE
General Medicine, General Surgery and
70 Emergency Medicine, Aged Care, Urology,
Psychiatry and Medical Night Cover
BASIC INFORMATION
Eastern Health is one of Melbourne’s

largest metropolitan health services. We
provide a range of Emergency, Medical,
Surgical, Mental Health and Women’s and
Children’s services to Melbourne’s diverse eastern community.
We provide services for more than 800,000
people across an area of approximately
2,800 square kilometres.
REASONS TO APPLY
Eastern Health is well known as a friendly
and supportive place to work. The Health
Service has a high quality postgraduate
medical education program and is committed to providing a great learning experience for all of its Interns and HMOs.
At Eastern Health, there are weekly tutorials, seminars, case meetings, and Grand
Rounds. There is also desktop access to
the Clinicians’ Health Channel and the internet, and an online library service.
Every intern and HMO is provided with a
comprehensive orientation program at
the beginning of the year and a modified
orientation program at the beginning of
each rotation. Eastern Health’s Hospitals
are also teaching hospitals for Monash
and Deakin Universities.
CONTACT DETAILS
Intern Recruitment Unit
internrecruitment@easternhealth.org.au

EAST GIPPSLAND
COMMUNITY
BASED INTERNSHIP PROGRAM
Predicted internship
positions for 2017

5

NETWORK TRAINING SITES
Central Gippsland Health Service, Bairnsdale Regional Health Service, Macleod St
Medical Centre, Clocktower Medical Centre

General Medicine, Rehabilitation, Aged
Care, Palliative Care Medicine (RAP) at
ERH, Community Medicine Placements
based at Echuca Moama, Family Medical
Practice

ROTATIONS AVAILABLE
Surgery, Emergency Medicine, General
Medicine

BASIC INFORMATION
Echuca Regional Health (ERH) is a fully accredited public health care facility
established in 1882. It serves a regional
catchment population of approximately
45,000. It employs more than 600 staff,
making it Echuca’s largest employer. The
$65.5m capital redevelopment completed
in September 2015 has made the hospital
a regional showcase.

BASIC INFORMATION
A community based internship program
creates a rural pathway for intern training, which provides competitive career
choices compared with metropolitan
hospital based internships. Interns experience working in hospitals in which
both specialists and general practitioners
provide services, and in the community to
increase the community responsiveness
of the healthcare workforce and competencies in community oriented care. Previous graduates have progressed to enter
into GP Training programs, and also Basic
Physician Training programs.
CONTACT DETAILS
Rebecca Woodland
Program Manager
03 5150 3427
rebecca.woodland@brhs.com.au

ECUCHA
REGIONAL
HEALTH
Predicted internship
positions for 2017

5

NETWORK TRAINING SITES
Echuca Regional Health, Bendigo Health
ROTATIONS AVAILABLE
Emergency Medicine, General Surgery,

The ERH Education Centre provides an exceptional environment for medical, nursing and allied health undergraduate and
post-graduate students. The facility provides single room accommodation for 36
visiting and rotating health professionals
and students. Free Wi-Fi and free parking
is available.
The centre is well supported by the University of Melbourne and La Trobe University. The facility comprises multiple
teaching rooms, clinical skills lab, dedicated computer room for private study
and a main hall for seminars and larger
workshops.
REASONS TO APPLY
• Interns work in a supportive sub-regional hospital environment. Clinical supervisors and educators support a small team of junior medical
officers, so they get to know you
personally.
• Comprehensive orientation is provided for each term including access to e-learning programs.
• The broad based experience available through the Echuca Intern Network provides an ideal generalist
grounding, whatever a doctor’s fu-
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ture career aspirations may be.
• On-site accommodation is available
CONTACT DETAILS
Dr Kathryn Schultz
Supervisor of Intern Training
5485 5000
www.erh.org.au

rounds conducted by both visiting and
salaried medical staff and routine clinical
meetings open to all practitioners in the
district.
CONTACT DETAILS
Pauline Parr
HMO Manager, Latrobe Regional Hospital
03 5173 8527
pparr@lrh.com.au

GIPPSLAND
GOULBOURN
RURAL INTERN
VALLEY HEALTH
TRAINING (GRIT)
Predicted internship
positions for 2017

15

NETWORK TRAINING SITES
Central Gippsland Health Service, Latrobe
Regional Hospital, and West Gippsland
Healthcare Group
ROTATIONS AVAILABLE
Anaesthetics, Emergency, Geriatrics,
Medicine, Mental Health, Oncology, Orthopaedics and Surgery
BASIC INFORMATION
The GRIT Program is co-ordinated by Latrobe Regional Hospital which has a 257
bed regional referral centre for Gippsland.
The health service includes four rotations
at Latrobe Regional Hospital (anaesthetics, medicine, orthopaedics and emergency), Central Gippsland Health Service
at Sale (medicine), and West Gippsland
Hospital at Warragul (surgery and emergency).
REASONS TO APPLY
subsidised accommodation is
available for entire internship. There is an
active education program. Education consists of bedside tuition, weekly lunchtime
lectures, discussion groups and grand
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Predicted internship
positions for 2017

32

NETWORK TRAINING SITES
Shepparton Regional Hospital
ROTATIONS AVAILABLE
Medical, Surgical, Orthopaedics, Anaesthetics, Rehabilitation, Geriatrics, HITH,
Psychiatry and Emergency, Oncology, Reliever
BASIC INFORMATION
The Hospital is situated in the City of
Shepparton and serves as the Base Hospital to a region including the Goulburn
Valley and extending over the border into
New South Wales (population approximately 160,000). Goulburn Valley Health
is a 280 bed acute and extended care
facility. It has two smaller sites at Rushworth and Tatura with acute and aged
care beds.
The University of Melbourne is affiliated with Goulburn Valley Health, and has
established a School of Rural Health for
medical and nursing undergraduates in
purpose built facilities, located across the
road from the main hospital.

REASONS TO APPLY
The health service offers weekly education programs to JMOs and RMOs. The
Greater Shepparton area caters for all
major sporting activities and has two
major indoor gymnasium complexes and
an indoor aquatic centre. Shepparton is
close to major tourist wineries like Mitchelton and Rutherglen. Murray River tourist
towns like Echuca and Cobram/Barooga
are within easy driving distance.
CONTACT DETAILS
Medical Workforce and Education Unit
03 5832 2309
medical@gvhealth.org.au

GRAMPIANS

RURAL COMMUNITY
INTERN TRAINING
PROGRAM
Predicted internship
positions for 2017

5

NETWORK TRAINING SITES
East Grampians Health Service, St John of
God Ballarat Hospital, Maryborough District Health Service
ROTATIONS AVAILABLE
Emergency, General Medicine, Surgery,
General Practice
BASIC INFORMATION
The Grampians Medical Training program
is a partnership between East Grampians
Health Service (Ararat), St John of God
Ballarat Hospital and Maryborough District Health Service.
It is a community based intern program
where the intern can gain a relevant and
thoroughly hands-on experience in the
roles and procedures of the rural doctor.

The Grampians Medical Training program
provides the opportunity for career progression from undergraduate to general
practitioner or specialist registrar. The
program is designed to create a strong
basis for a rural medical career whilst also
developing skills transferrable to metropolitan practice.
This is an innovative model which provides participants exposure to both public
and private health services and regional
and rural locations. The core medical and
emergency terms will be at St John of God
Ballarat Hospital. Core surgical terms will
occur at East Grampians Health Service
and Maryborough District Health Service.
Surgical terms will include daily sessions
in theatre and significant exposure to anaesthetics. General Practice terms will
occur at Clarendon Medical Centre and
Nightingale Clinic (Maryborough). For
their 5th term, interns have the option of
completing an additional surgical, emergency or general practice term.
REASONS TO APPLY
The internship will include
• Supervision by highly qualified and
experienced Specialists and General Practitioners
• Access to mentoring and career
counselling
• A diverse education and training
program including a formal lecture and seminar program, Grand
Rounds, bedside training, clinical
simulation, journal club, skills workshop, participation in clinical and
governance meetings, participation
in quality improvement activities
and access to library facilities and
information technology to ensure
the completion of all the components of all the components of the
AMC Intern Training: Intern Outcome Statements and Australian
Curriculum Framework for Junior
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Doctors.
• A comprehensive orientation program including unit handbooks and
resources
• Regular feedback, assessment and
rotation evaluation
CONTACT DETAILS
Sarah Woodburn
Manager, Development and Improvement
East Grampians Health Service
5352 9437
sarah.woodburn@eghs.net.au

MELBOURNE
HEALTH
Predicted internship
positions for 2017

78

NETWORK TRAINING SITES
The Royal Melbourne Hospital, The Royal
Park Campus, The Royal Women’s Hospital, Ballarat Base Hospital, Wangaratta
District Base, Western/Wimmera Base
Hospital
ROTATIONS AVAILABLE
Emergency, General Medicine, Gastroenterology, Infectious Diseases, O&G, Orthopaedics, Palliative Care, Psychiatry, Rehabilitation, Respiratory, Rheumatology,
Stroke, Urology
BASIC INFORMATION
The Royal Melbourne Hospital (RMH) is
one of Melbourne’s preeminent hospitals.
For 168 years, the hospital has touched
millions of lives, improving clinical outcomes through outstanding clinical care,
medical research and the training of fu74 ture healthcare professionals. It provides
specialist, general acute and subacute
health services across two campuses.
Primarily serving the north-western communities of Melbourne, the RMH also pro-

vides statewide and specialist services to
rural and regional Victorians.
RMH is part of Melbourne Health, which
includes NorthWestern Mental Health and
The Doherty Institute for Infection and Immunity – which includes the Victorian Infectious Diseases Reference Laboratory.
REASONS TO APPLY
The internship has an international reputation for its commitment to clinical research, education and patient care. RMH
has an extensive range of services including cardiac, oncology, neurosciences and
trauma. RMH also has strong links with
research facilities including the Walter &
Eliza Hall Institute of Medical Research,
the Ludwig Institute for Cancer Research
and the National Ageing Research Institute.
The health service has a dedicated Medical Education Unit that provides continuing support for junior medical staff. This
includes weekly intern teaching, as well
as skills training
CONTACT DETAILS
Sophie Davis
Joint Manager, Medical Workforce Unit
03 9342 4070
Sophie.davis@mh.org.au

MILDURA
HEALTH
Predicted internship
positions for 2017

4

NETWORK TRAINING SITES
Mildura Base Hospital
ROTATIONS AVAILABLE
General Medicine, General Surgery, Emergency, Psychiatry, Orthopaedics, Paediat-

rics, O&G
BASIC INFORMATION
The Mildura Base Hospital is an accredited regional referral centre, servicing approximately 76,000 people in the North
West area of Victoria and South West
NSW. It is a newly built fully integrated
facility with 146 beds including medicine,
surgery, obstetrics and gynaecology, ICU,
dialysis, emergency, psychiatry and rehabilitation as well as four fully equipped
operating theatres.
Enjoy what the locals enjoy every day –
warm sunshine, clear skies and fresh air.
Mildura offers a friendly, relaxed lifestyle,
access to Australia’s mighty Murray and
Darling rivers and a wide variety of sporting and leisure activities. Multiple daily
air services to Adelaide, Melbourne and
Sydney provide excellent opportunities to
commute regularly. Mildura is in the heart
of Australia’s largest dried fruit, grape and
wine producing area and has a number of
major wineries. The beautiful weather and
the magnificent Murray and Darling rivers
supply the irrigation that makes this area
the great horticultural centre of Victoria.
REASONS TO APPLY
All consultants, resident specialists and
visiting medical staff take a great interest
in graduate education. Mildura Base Hospital offers its HMOs, Interns and Registrars with medical education sessions
five days per week. There is one hour of
protected time each day to allow medical
staff to attend these tutorials.
There is an active education program
which includes weekly Rounds presentations, departmental education sessions,
X-ray meetings and case presentations.
Whether virtual or personal contact is
needed, the Library can help you to source
information technology, or study and research requirements. The library provides

24-hour access and includes updated
books and journals affiliated with inter-library loans, along with easy internet access.
Mildura is renowned for its fantastic food,
wine and cultural mix and has excellent
facilities for golf (5 courses), tennis, athletics, aerobics, gym, swimming, water
sports, squash, rowing, football etc. Mix
this with the enviable climate (on average
Mildura enjoys more days of sunshine a
year than Queensland), excellent shopping, and a variety of Festivals during the
year and you will enjoy an enviable experience.
CONTACT DETAILS
Kim Faulkner
HMO Manager
03 5022 3478
FaulknerK@ramsayhealth.com.au

MONASH
HEALTH
Predicted internship
positions for 2017

107

NETWORK TRAINING SITES
Monash Medical Centre, Moorabbin Hospital, Dandenong Hospital, Casey Hospital, Kingston Centre, Latrobe Regional
Hospital (Traralgon), Mildura Base Hospital (Ramsay Health), West Gippsland
Healthcare Group (Warragul), Bass Coast
Regional Hospital (Wonthaggi)
ROTATIONS AVAILABLE
General Medicine, General Surgery, Emergency, Country rotation, Gastroenterology,
Palliative Care, Rehabilitation, Orthopaedics, General Practice, Radiology, Dermatology, Infectious Disease, Rheumatology
and Psychiatry
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BASIC INFORMATION
Monash Health provides comprehensive primary, secondary and tertiary
health care services to people living in
the southeastern suburbs of metropolitan Melbourne from its five hospital sites:
Monash Medical Centre Clayton, Moorabbin Hospital, Dandenong Hospital, Casey
Hospital (Berwick), and Kingston Centre;
Cranbourne Integrated Care Centre and
five community health sites. All services
provided at these sites are linked to provide a “system of care” from community
through acute care to rehabilitation and
continuing care.
Monash Health provides health services
for a primary catchment of more than 1
million residents and had over 3.1 million
episodes of care across its various sites
last year. There were over 9,000 births at
Monash Health and 45,000 surgical operations performed. In addition there were
over 206,000 presentations at our three
emergency departments. We have over
14,000 dedicated staff caring for our patients.
One outcome of the breadth and depth of
our services is that it is possible to train in
every single specialty at Monash Health.
You will be able to interact with a range of
specialties not offered at any other health
service in the state.
REASONS TO APPLY
• There is a close working relationship between the allied rural hospitals and Monash Health sites.
• There is a Director of Clinical Training at each Hospital site.
• College accredited posts for relevant colleges and training programs.
76
• We encourage participation in the
wider hospital structure including
participating on committees, undertaking research, mentoring and

teaching students etc.
• Assistance/ support provided to attend courses for basic training.
• Flexible rostering to take into account career and personal needs.
• We have gyms, car parking, educational and research precincts, HMO
lounges, access to library facilities
and education based at each Hospital site.
CONTACT DETAILS
Dr Christina Johnson
Medical Director, Monash Doctors Education
9594 6666
www.monashdoctors.org

MURRAY TO
THE MOUNTAINS
Predicted internship
positions for 2017

10

NETWORK TRAINING SITES
Northeast Health Wangaratta, Wodonga
Hospital, Alpine Health, Benalla Health,
Cobram District Health, Yarrawonga
Health, Numurkah District Health Service,
Mansfield District Hospital
ROTATIONS AVAILABLE
General Medicine, General Surgery, Emergency Medicine
BASIC INFORMATION
The M2M program has been developed
by a partnership of Alpine Health, Cobram
District Health, Numurkah District Health
Service and Yarrawonga Health. M2M is
a sub-regional model for intern placement, based in small rural teaching health
services. The M2M intern training experience is unique. Our placement structure
will give you the total experience in both
rural and regional hospitals and is based

in some of Victoria’s most beautiful locations such as Cobram, Mt Beauty, Falls
Creek, Yarrawonga, Benalla, Mansfield
and Mt Buller.
The core medical, surgical and emergency medicine rotations will be at Northeast
Health Wangaratta and emergency medicine at Albury Wodonga Health (Wodonga
Campus).
The M2M Program provides the opportunity for career progression from undergraduate to GP or specialist registrar and
a strong foundation for a rural medical
career. At the same time, the value of the
M2M experience is readily translated to
metropolitan specialist practice.
REASONS TO APPLY
The interns:
• will receive supervision that makes
a difference
• will receive access to mentoring
• unprecedented access to working
with local general practitioners and
a wide variety of visiting medical
specialists including: General Surgery, Obstetrics and Gynaecology,
Paediatrics, Orthopaedic Surgery,
Geriatrics, Urology, Ophthalmology,
Anaesthetics
• will actively participate in procedural medicine.
Our Program:
• A comprehensive, challenging approach
• Unrivalled access to teaching facilities and educational resources
• Access to up to date IT facilities
• Designed to develop your medical
independence
• Locally based assessments evaluated through our General Training
Committee
• Assure the clinical skills required for
your medical career

CONTACT DETAILS
Wendy Ralph
wendy.ralph@unimelb.edu.au
Shane Boyer
shane.boyer@ndhs.org.au

NORTHEAST
HEALTH
Predicted internship
positions for 2017

9

NETWORK TRAINING SITES
Melbourne Health, Mercy Hospital,
Monash Health and Murray to the Mountains (M2M) program supply Interns,
HMOs and Registrars to Northeast
Health Wangaratta on rotation. NHW has
strong links with the Bogong GP training
network.
ROTATIONS AVAILABLE
General Medicine, General Surgery, Rehabilitation
BASIC INFORMATION
Northeast Health Wangaratta (NHW) is
a leading healthcare service committed to providing high quality care for our
community. In recognition of our service
excellence NHW was awarded the Premiers Award for Regional Health Service
of the year in 2014. Our facility is a modern 222 bed hospital providing emergency and elective clinical services to a primary catchment of 28,000 people and a
secondary catchment of approximately
100,000. NHW is a major referral facility
for the Central Hume Region with a budget in excess of $100 million and employs
over 1,200 dedicated employees. The
hospital is located at the foot of the Australian Alps on the Hume Highway, and is
a designated Regional Trauma Service.
The Emergency Department at NHW is the
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only 24 hour emergency medical facility
between Melbourne and Albury-Wodonga
and last year provided care to over 22,000
patient presentations.
REASONS TO APPLY
The health service offers supervision by
trained specialists, a supportive environment with dedicated multi-disciplinary
teams, and an excellent teaching program. In addition, weekly JMO education
programs are provided to interns and
residents by Melbourne University and
workshops are available through Murray
to Mountain Program.
CONTACT DETAILS
Jason O’Keeffe
HMO Manager
03 5722 5066
medicalworkforce@nhw.hume.org.au

NORTHERN
HEALTH
Predicted internship
positions for 2017

40.5*

*One part-time internship will be offered in
partnership with other health providers.

NETWORK TRAINING SITES
Austin Hospital, Northern Hospital, Mercy
Hospital, Bundoora Extended Care Centre,
Broadmeadows Health Service, Bendigo
Health, Echuca Regional Health Services,
Wimmera Health Care Group
ROTATIONS AVAILABLE
General Surgery, General Medicine, Emer78 gency Medicine, Aged Care, Anaesthetics/
PAC, Orthopaedics, Urology, Vascular/
Thoracics, Psychiatry

BASIC INFORMATION
Interns at Northern Health are provided
a supportive and safe environment for
internship, including weekly mandatory
teaching sessions, an engaged and organised Medical Education Unit with a
dedicated Supervisor of Intern Training,
and a well resourced Medical Workforce
Unit.
REASONS TO APPLY
Northern Health’s campuses provide a
unique mix of services including medical, surgical, emergency, intensive and
coronary care, paediatrics, women’s and
maternal health, mental health, aged care,
palliative care, and rehabilitation programs. The health service has passionate and dedicated clinicians who offer
learning and training to interns. Northeast
Health also offers a weekly Intern Program with protected teaching time.
Here, interns and residents are known to
their teams and are not just a face in the
crowd. The hospital also employs a dedicated Intern Training Supervisor who is
instrumental in organising innovative and
practical training programs, and who supports the welfare of junior doctors.
The Teaching on the Run programs are
conducted for interns, in addition to surgical workshops in collaboration with
Austin Health at the College of Surgeons
Skills Laboratory. Besides that, leadership
and management courses are offered to
interns and residents throughout the year.
CONTACT DETAILS
Junior Medical Workforce Unit
03 8405 8209 / 03 8405 8000
HMOenquiries@nh.org.au

PENINSULA
HEALTH

SOUTHWEST
HEALTHCARE

Predicted internship
positions for 2017

Predicted internship
positions for 2017
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10

NETWORK TRAINING SITES
Frankston Hospital, Rosebud Hospital,
The Mornington Centre for aged care, Golf
Links Road Rehabilitation and Palliative
Care Facility, West Gippsland Healthcare
Group (Warragul Hospital), Bass Coast
Regional Health (Wonthaggi)

NETWORK TRAINING SITES
Warnambool Base Hospital

ROTATIONS AVAILABLE
Emergency Medicine, General Surgery,
General Medicine, Psychiatry, Aged Care,
Rehabilitation

BASIC INFORMATION
South West Healthcare is an accredited
regional referral centre, servicing approximately 110,000 people in the South West
area of Victoria. It is a fully integrated facility with 174 beds. Wards include medicine, surgery, obstetrics and gynaecology,
six bed critical care unit, dialysis, emergency, inpatient psychiatry, GEM and rehabilitation. There are three fully equipped
operating theatres and a separate endoscopy suite. South West Healthcare has
approximately 15,000 admissions and
25,000 emergency department attendances per year.

BASIC INFORMATION
Peninsula’s public hospital and health
care service – Frankston Hospital is located 45 minute drive from the Melbourne
CBD and is the gateway to the Mornington
Peninsula. Last financial year there were
over 80,000 ED attendances (Frankston &
Rosebud Hospitals combined). There are
330+ in-patient beds at Frankston Hospital and a further 70+ at Rosebud Hospital.
Last financial year there were over 60,000
admitted patients in Acute Health. Ninety-seven percent of patients requiring admission are treated on the Peninsula.
All services are supported by a theatre
suite, Intensive Care Unit, Coronary Care
Unit, Coronary Angiography and Pain Service. A new Frankston hospital Emergency Department opened in 2015 with 3 new
in-patent wards co-located.
CONTACT DETAILS
Dr Kathy McMahon
Director of Intern Training
9784 7725
www.peninsulahealth.org.au

ROTATIONS AVAILABLE
Medicine, Surgery, Emergency, Psychiatry,
Alcohol & Other Drugs, Palliative Care, Rehabilitation

REASONS TO APPLY
• All accommodation is situated within walking distance to the hospital.
• All consultants, resident specialists and visiting medical staff take
a great interest in graduate education. Clinical teaching is supported
by a well-resourced library and an
active quality assurance and education program. Educational meetings are held several times per week
(ED tutorials; radiology rounds;
lectures/evidence based medicine
presentations).
• Whether virtual or personal contact
is needed, the library can help you
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to source information technology, or study and research requirements. The library provides some
after hours access and includes updated books and journals affiliated
with interlibrary loans, along with
easy internet access.
• Warrnambool is a pleasant seaside holiday resort 264 kms west
of Melbourne with a population of
33,000. There are three times daily
rail services and excellent shopping
centres, good schools of all grades
from kindergarten to University
and churches of all denominations.
There is a wide range of indoor and
outdoor sporting facilities available. An excellent art gallery and
Performing Arts Centre are located
within the central business district. The city is the base for a large
tourist industry (Great Ocean Road,
Shipwreck Coast, Whale Watching,
Tower Hill).
CONTACT DETAILS
Peter Martin
Medical Services Coordinator
03 5563 1346
pmartin@swh.net.au

ST VINCENT’S
HEALTH
Predicted internship
positions for 2017

65

NETWORK TRAINING SITES
St. Vincent’s Hospital, Royal Children’s
Hospital, Werribee Mercy Hospital, Hamilton Hospital, Warrnambool Hospital, Swan
80Hill Hospital, Caritas Christi Hospice
ROTATIONS AVAILABLE
Anaesthetics, Cardiology, Cardiothoracics
/Thoracics, Colorectal, Emergency, Gen-

eral Medicine, General Surgery, Geriatrics,
Hepatobiliary/Upper Gastrointestinal, Oncology, Palliative Care – Caritas Christi
Hospice, Plastic Surgery, Rehabilitation,
Renal, Respiratory, Urology, Vascular
BASIC INFORMATION
St. Vincent’s Hospital, under the auspice
of the Sisters of Charity, employs over 300
medical staff in junior training positions
in a wide range of specialty areas, and
boasts an outstanding position in Australia with regard to success rates in both
the physician, surgical and subspecialty
examinations. Our modern Inpatient (400
bed) and Outpatient facilities support an
outstanding patient care model, and our
high tech Clinical Education and Simulation Centre support an optimum learning
environment for residents.
Affiliated with the University of Melbourne, St. Vincent’s Hospital has Professorial Chairs in Medicine and Surgery,
Dermatology, Pathology, Neurosciences
and Drug & Alcohol Studies. There is an
associated Institute of Medical Research
and Microsurgery Research Unit. St. Vincent’s also provides a community based
adult psychiatric service in the Inner Urban and Eastern Section of Melbourne.
REASONS TO APPLY
St Vincent’s Health’s commitment to ongoing education of medical staff is evident in its leadership in physician’s exam
pass rates. Every year, for the last 15
years, St Vincent’s pass rate has been 90100%, well above the 55-60% Australian
average.
The health service offers a 3 day orientation program with lectures, skills
workshops and the ability to shadow the
outgoing intern for a full shift. The health
service is renowned for its excellent surgeon & physician training programs.
Throughout the year, the health service

also organises a weekly seminar series
for interns designed around the Australian
Curriculum Framework for junior doctors.
St Vincent’s Hospital includes a stateof-the-art education centre and a clinical
skills laboratory.
St Vincent’s Health also employs a dedicated Medical Education Officer whose
sole responsibility is facilitating ongoing
education of Junior Doctors.
CONTACT DETAILS
Medical Workforce
9231 2960
MWFU.Enquiries@svhm.org.au

WESTERN
HEALTH
Predicted internship
positions for 2017

63*

*This information has not been updated for
2016 and has been taken from the 2015 IRG.

NETWORK TRAINING SITES
Footscray Hospital, Sunshine Hospital,
The Williamstown Hospital, Wodonga
Hospital, Mildura Base Hospital
ROTATIONS AVAILABLE
Emergency Medicine, General Medicine,
General Surgery, Aged Care, Addiction
Medicine, Cardiology, Infectious Diseases,
Orthopaedics, Psychiatry, Respiratory and
Sleep Disorders, Plastics
BASIC INFORMATION
The Western Health is a large organisation with 4,800 staff that work each day
to improve the overall health of people
across Melbourne’s West.
Western Health is a large and complex organisation that provides a diverse range

of health care services to one of the fastest growing populations in Australia. The
health service also has a strong philosophy of working with its local community to
deliver excellence in patient care. A positive patient experience is at the centre of
everything Western Health aims to do, and
the service relies on the efforts of its dedicated employees and volunteers to deliver
the overall goal of the organisation.
Western Health’s catchment extends from
Footscray out to the growth corridors of
Caroline Springs, Melton, Sunbury, Werribee and beyond. The service employs 260
Senior and approximately 450 Junior staff
in a complete range of specialties covering children, adults and the aged care. The
service also offers the Migrant Screening
Service for the city of Melbourne and a
drug and alcohol program at the DAS
West service.
The health service also strives to become
an employer of choice by offering excellent career opportunities and employee
conditions in order for its staff to find the
right work/life balance for their career
pathway.
REASONS TO APPLY
Western Health is an organisation that is
expanding to meet the needs of a growing, diverse community. Here, every intern
participates in a week long orientation
program at the beginning of each year.
This is a highly interactive program based
on sound educational principles.
Western Health also places great value
on postgraduate medical education. Daily
education sessions are offered, including
professional meetings, Grand Rounds,
seminars and tutorials. A mentoring program has also been introduced to see that
the right partnership is encouraged and
undertaken. If junior doctors know which
specialty they wish to pursue, the health
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service tries to match them with a mentor from that discipline. If Junior Doctors
remains unsure, the health service will
match them with a mentor who can offer
them insight into the choices faced early
in a medical career.
Western Health is dedicated to providing
training and career opportunities to its
Interns. At Western Health, interns can
pursue many different specialty areas
as a PGY2+, including Critical Care (Anaesthetics/ ICU), Emergency Medicine,
Obstetrics and Gynaecology, Paediatrics,
Surgery and Medicine.
CONTACT DETAILS
Colette Geaney
HMO Manager
03 8345 6951
Colette.geaney@wh.org
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TASMANIA
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training in TAS
Tasmania offers a multitude of practice

settings and lifestyle options. From vibrant cities, a thriving arts community,
breathtaking scenery to world class surfing - there is something for everyone.
Each region offers something unique for
junior doctors.
Interns are streamed into Medicine, Surgery or General training (including Emergency Medicine). They will receive active
support from consultants to support career choices and choose career pathways,
with on-the-job experience enhanced by
targeted training and development programs.
The Tasmanian program provides support
for the personal welfare of interns and ensures they will receive quality supervision,
feedback and experience consistent with
the requirements of registration. Junior
doctors are offered plenty of support, so
they can develop the capacity to practice
independently and confidently.
One of the advantages of working in this
program is the close contact interns have
with their consultant. Smaller teams and
a more relaxed hierarchy allows doctors
to know each other well and work together smoothly. The volume and case-mix
of work are excellent, as is the access to
facilities and technology, so interns can
obtain a breadth and depth of experience.
The Tasmanian Internship program seeks
to individualise leaning by promoting
growth and development of the identified
interests and skills of the interns. Consultants work to balance the need for guidance and support with opportunities for
84 innovation, autonomy and scope to develop an individual’s areas of interest.
HOW TO APPLY
Applicants must be graduates of, or grad-

uating from an Australian University. Applicants will also be required to undergo
pre-employment checks. The Tasmanian
Health Service’s online application form
ensures that all information required to
assess applications is provided.
The form includes information on applicants’ location, eligibility to work in
Australia and details of how to submit
electronic reference requests. The online
application form requires candidates to
include their AHPRA number.
Candidates should attach a CV and other
relevant information and must organise
completion of two electronic referee reports. As well as completing the online
application form, candidates must submit
a CV and a statement addressing the selection criteria if requested: this is an opportunity for applicants to show how they
meet the position requirements and what
they bring to the role.
Applications open on May 4th, and close
June 3rd.

tas

north
Predicted internship
positions for 2017

30

NETWORK TRAINING SITES
Launceston General Hospital
ROTATIONS AVAILABLE
General Medicine, Acute Medical Unit,
Cardiology, Respiratory Medicine, Stroke
Medicine/Neurology,
Gastroenterology,
Rehab, Oncology, Nephrology, General Surgery, Plastics, ENT, Orthopaedics,
Urology, Gynaecology
BASIC INFORMATION
THO-North serves a population of
130,000, and a catchment of 240,000 for
some specialties. All major specialties
are represented in this training network
except neurosurgery and cardiac surgery.
REASONS TO APPLY
• Weekly intern tutorial meetings with
core clinical information provided
• Excellent staff amenities including gymnasium, squash court and
a well equipped medical officers’
common room
• Brand new Emergency department
• Supportive Environment
CONTACT DETAILS
Debbie West
debbie.west@dhhs.tas.gov.au

NORTHWEST
Predicted internship
positions for 2017

12

NETWORK TRAINING SITES
North West Regional Hospital, Mersey
Community Hospital

ROTATIONS AVAILABLE
Emergency Medicine, General Medicine,
General Surgery/ Orthopaedics, Ward
Cover/Leave Relief
BASIC INFORMATION
THS-North West Region serves a catchment area of more than 100,000. Interns
here get large exposures to chronic disease and aging population care.
REASONS TO APPLY
• Contemporary, well equipped and
supportive work environments
• Continuous education and regular
training sessions
• Availability of shared, self-contained accommodation for junior
doctors close to the hospital
CONTACT DETAILS
Shauna Cole
shauna.cole@ths.tas.gov.au

SOUTH
Predicted internship
positions for 2017

35

NETWORK TRAINING SITES
Royal Hobart Hospital
ROTATIONS AVAILABLE
General Medicine, Emergency Medicine,
Rehabilitation, Assessment and Planning
Unit, Oncology, Haematology, Geriatrics,
General Surgery, Plastics, Orthopaedics,
Vascular Surgery, Neurosurgery, Urology,
Cardiothoracic Surgery
BASIC INFORMATION
The Royal Hobart Hospital is the tertiary
referral centre for all of Tasmania. It services a population of approximately 240
000 people, and has 483 beds. THS-RHH
also offers a comprehensive range of specialties.
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REASONS TO APPLY
• Active weekly Intern Education Program facilitated by the Directors of
Clinical Training and Medical Education Advisor
• Comprehensive paid week of orientation program involving shadowing previous interns
• Support for personal welfare of
interns to ensure quality working
experiences, supervision and feedback
CONTACT DETAILS
Stafflink
stafflink@ths.tas.gov.au
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website amsa.org.au
facebook facebook.com/yourAMSA
twitter twitter.com/yourAMSA
newsletter amsa.co/embolus
membership amsa.co/joinamsa

The AMA Career Advice Service and Resource Hub provides you
with expert advice to support, guide and help navigate your medical
career. The AMA’s Career Advice Service can assist you with:
• Top tips for surviving medical school • Interview skills tips and tricks
• Resume advice and template

• And much, much more.

• Addressing selection criteria

For more information contact the AMA Career Adviser:
Christine Brill
careers@ama.com.au
02 6270 5483

ama.com.au/careers

